Seg. 145.73. (A) The Ohio public employees deferred com-
pensathn board shall initiate, plan, expedite, and, subjectto an
appropriate assurance of the approval of the internal revenue
service, promulgate and offer to all eligible employees, and
thereafter administer on behalf of all participating employees
and continuing members, and alter as required, a program for
defof-:rral of compensation, including a reasonable number of
_optlons to the employee for the investment of deferred funds,
mcludjng life insurance, annuities, variable annuities, regu-
lated investment trusts, pooled investment funds managed by
the board, or other forms of investment approved by the board,
always in such form as will assure the desired tax treatment of
such funds.

‘ (B) Every employer of an eligible employee shall contract
with such employee upon application for his participation in a
def_erred compensation program offered by the board. Every
retlrerpent system serving an eligible employee shall serve as
collection agent for compensation deferred by any of its mem-
bers and account for and deliver such sums to the board.

o (C) The board shall, subject to any applicable contract pro-
visions, undertake to obtain as favorable conditions of tax treat-
ment as possible, both in the initial programs and any permitted
alterations thereof or additions thereto, as to such matters as
terms qf distribution, designation of beneficiaries, withdrawal
upon disability, financial hardship, or termination of public
employment, and other optional provisions.

(D) In no event shall the total of the amount of deferred
compensation to be set aside under a deferred compensation
program and the employee’s nondeferred income for any year
exceed the total annual salary or compensation under the exist-
ing salary schedule or classification plan applicable to such
employee in such year.

Such a deferred compensation program shall be in addition
to any retirement or any other benefit program provided by law

for employees of this state. The board shall adopt rules pursu-

ant to Chapter 119. of the Revised Code to provide any neces-
sary standards or conditions for the administration of its pro-
grams, including any limits on the portion of a participating
employee’s compensation that may be deferred in order to avoid
adverse treatment of the program by the internal revenue ser-

vice or the occurrence of deferral, withholding, or other deduc-
tions in excess of the compensation available for any pay period.
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Any income deferred under such a plan shall continue to be
included as regular compensation for the purpose of computing
the contributions to and benefits from the retirement system pf
such employee. Any sum so deferred shall not be inclqded in
the computation of any federal and state income taxes withheld
on behalf of any such employee. o

(E) This section does not limit the authority of any munici-
pal corporation, COUNTY, TOWNSHIP, PARK DISTRICT,
CONSERVANCY DISTRICT, SANITARY DISTRICT,
HEALTH DISTRICT, PUBLIC LIBRARY, _COUNTY LAW
LIBRARY, public institution of higher education, or board—of
edueation—of—any school district to provide ether SEPARATE
authorized plans or programs for deferring compensation of
their officers and employees IN ADDITION TO THE PRO-
GRAM FOR THE DEFERRAL OF COMPENSATION
OFFERED BY THE BOARD. ANY MUNICIPAL CORPORA-
TION, PUBLIC INSTITUTION OF HIGHER EDUCATION, OR
SCHOOL DISTRICT THAT OFFERS SUCH PLANS OR PRO-
GRAMS SHALL INCLUDE A REASONABLE NUMBER OF
OPTIONS TO ITS OFFICERS OR EMPLOYEES FOR THE
INVESTMENT OF THE DEFERRED FUNDS, INCLUDING
ANNUITIES, VARIABLE ANNUITIES, REGULATED
INVESTMENT TRUSTS, OR OTHER FORMS OF INVEST-
MENT APPROVED BY THE MUNICIPAL CORPORATION,
INSTITUTION OF HIGHER EDUCATION, OR SCHOOL DIS-
TRICT, THAT WILL ASSURE THE DESIRED TAX TREAT-
MENT OF THE FUNDS.
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