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described in division (B) of section 3309.51 of the Revised Code:

(A) For afailure to transmit contributions withheld from employees not
later than the date specified under rules adopted by the school employees
retirement board, one hundred dollars per day for each day the employer
fails to transmit the contributions;

(B) For a failure to transmit any amount due the employer's trust fund
not later than the date specified under rules adopted by the board, one
hundred dollars per day for each day the employer fails to transmit the
amounts;

(C) Except for a statement required by section 3309.28 of the Revised
Code, for afailure to submit—complete—or-correct-any a payroll rfermation
report or other report required under this chapter not later than the date
specified under rules adopted by the board, one hundred dollars per day for
each day the employer fails to submit-eemplete—oreorrect the trfermation
oF report, except that the penalty shall not exceed one thousand five hundred
dollars,

(D) For afailure to submit a record in the form of a statement required
by section 3309.28 of the Revised Code, fifty dollars per record for each
month the record is not filed, except that the penalty shall not exceed three
hundred dollars.

Sec. 3309.691. The school employees retirement board shal may
establish a program under which members of the retirement system,
employers on behalf of members, and persons receiving service, disability,
or survivor benefits are permitted to participate in contracts for long-term
health care insurance. Participation may include dependents and family
members. If a participant in a contract for long-term care insurance leaves
employment, the participant and the participant's dependents and family
members may, at their election, continue to participate in a program
established under this section in the same manner as if the participant had
not left employment, except that no part of the cost of the insurance shall be
paid by the participant's former employer.

Such program may be established independently or jointly with one or
more of the other retirement systems. For purposes of this section,
"retirement systems’ has the same meaning as in division (A) of section
145.581 of the Revised Code.

The board may enter into an agreement with insurance companies,
health insuring corporations, or government agencies authorized to do
business in the state for issuance of a long-term care insurance policy or
contract. However, prior to entering into such an agreement with an
insurance company or health insuring corporation, the board shall request
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the superintendent of insurance to certify the financial condition of the
company or corporation. The board shall not enter into the agreement if,
according to that certification, the company or corporation is insolvent, is
determined by the superintendent to be potentially unable to fulfill its
contractual obligations, or is placed under an order of rehabilitation or
conservation by a court of competent jurisdiction or under an order of
supervision by the superintendent.

The board shat may adopt rules in accordance with section 111.15 of
the Revised Code governing the program. Fhe Any rules adopted by the
board shall establish methods of payment for participation under this
section, which may include establishment of a payroll deduction plan under
section 3309.27 of the Revised Code, deduction of the full premium charged
from a person's service, disability, or survivor benefit, or any other method
of payment considered appropriate by the board. If the program is
established jointly with one or more of the other retirement systems, the
rules also shall establish the terms and conditions of such joint participation.

Sec. 3309.82. (A) Except as provided in division (B) of this section,
sections 3309.02, 3309.021, and 3309.022 and sections 3309.18 to 3309.70
of the Revised Code do not apply to a plan established under section
3309.81 of the Revised Code, except that a plan may incorporate provisions
of those sections as specified in the plan document.

(B) The following sections of Chapter 3309. of the Revised Code apply
to a plan established under section 3309.81 of the Revised Code: sections
3309.19, 3309.21, 3309.22, 3309.23, 3309.24, 3309.25, 3309.251, 3309.252,
3309.253, 3309.28, 3309.29, 3309.341, 3309.3712, 3309.47, 3309.471,
3309.49, 3309.51, 3309-53-3309-54; 3309.55, 3309.56, 3309.57, 3309.571,
3309.58, 3309.59, 3309.60, 3309.61, 3309.62, 3309.66, 3309.661, 3309.67,
3309.672, 3309.673, 3309.68, and 3309.70 of the Revised Code.

Sec. 4113.75. (A) Asused in this section:

(1) "Employee" and "employer" have the same meanings as in section
4113.51 of the Revised Code except that "employer" does not include the
state, any municipal corporation, county, township, school district, or other
political subdivision, or any agency or instrumentality of any of those
entities.

(2) "Employee retirement plan” means an employee retirement plan
described in section 401(k) or 403(b) of the Internal Revenue Code or a
payroll deduction individual retirement account plan described in section
408 or 408A of the Internal Revenue Code.

(3) "Internal Revenue Code" means the "Internal Revenue Code of
1986," 100 Stat. 2085, 26 U.S.C. 1 et seq., as amended.






