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Serving the People Who Serve Our Schools

Focus Statement

Administer a strong, stable, and secure pension fund within 
a 30-year funding period in order to be a defined benefit 

plan that adds value for our members and retirees.
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Serving the People Who Serve Our Schools

Environment – SERS’ Funded Status
• SERS is within the 30-year pension funding 

requirement.
• SERS has never exceeded the 30-year pension 

funding requirement since it became effective in 1997.
• FY 2008:  82% funded over a 28-year period.
• FY 2009:  Our June 30, 2009 valuation will be 

finalized by the actuaries and accepted by the Board 
in mid-November, 2009.
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Serving the People Who Serve Our Schools

Environment – SERS’ Legislation
• Initiated S.B. 148 – 127th G.A. Pension Redesign 

Effective May 14, 2008 (Sen. Faber)
– Affects new hires only.
– Changed age and service requirements for retirement.
– Instituted actuarially determined early retirement 

reduction factors.
– Estimated to save SERS $513 million when fully phased 

in over a generation of new workers (20-30 years).
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Serving the People Who Serve Our Schools

Environment – SERS’ Demographics
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Active Members

Average    
Age Ea

Annual      
rnings Servi

Years of  
ce 

Credit

SERS (2008) 47.6 $21,322 9.4

PERS (2007)* 42.0 $33,586 9.5

STRS (2008)* 44.2 $53,007 13.0

New Retirees

Average   
Age Av

Final 
erage 

Salary

Average 
Monthly 
Benefit      

Yea
Se
Cr

rs of  
rvice 
edit

SERS (2008) 62.5 $27,815 $1,095 22.2
PERS 
(2007)* 59.0 $45,835 $1,926 24.4
STRS 
(2008)* 59.0 $66,823 $3,646 30.2

All SERS Benefit Recipients

Average    
Age M

Average 
onthly 

Benefit     
Service, 
Disability, 
and 
Survivor 
(64,818) 73.4 $839

*Traditional Defined Benefit and Combined plans only
Sources: Comprehensive Annual Financial Reports and pension system staff



Serving the People Who Serve Our Schools

Environment – SERS’ Health Care Fund

• Discretionary program, not required.
• FY 2008:  Health care fund solvency of 7 years.
• Projected FY 2009: Health care fund solvency, 

including Board-approved age and service 
changes described on following pages, 5 years.

• SERS collects 1.5% of employer payroll through 
the health care surcharge due to the lower wages 
of SERS members.
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Serving the People Who Serve Our Schools

Board-Approved Plan

*Actuarially reduced from the lesser of age 67 or possible attainment of 30 years of service.
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SERS members hired 
before 5/14/2008

SERS new hires on or 
after 5/14/2008 

S.B. 148 – 127th G.A. 
(Sen. Faber) 

ORSC request Changes Approved by 
SERS Board Effective 

for Those Retiring 
8/1/2015 or Later

Retire with no 
reduction

Age 65 with 5 years, or
Any age with 30 years

Age 65 with 10 years, or
Age 55 with 30 years

Age 67 with 10 years, or
Age 57 with 32 years

Age 67 with 10 years, or
Age 57 with 30 years

Early 
retirement

Age 60 with 5 years, or
Age 55 with 25 years

Age 62 with 10 years, or
Age 60 with 25 years

Age 62 with 10 years, or
Age 57 with 25 years

Age 62 with 10 years, or
Age 60 with 25 years

Early
retirement 
reductions

3% per year
Actuarially reduced

with service guarantees Actuarially reduced* Actuarially reduced*



Serving the People Who Serve Our Schools

Board-Approved Plan
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(In Billions)

Valuation 
(6/30/2008)

Impact of Board
Proposal on 

Valuation

Estimated 
Valuation 

(6/30/2009)

Impact of Board 
Proposal on 
Estimated 
Valuation

Accrued Liability $13.70 $13.58 $14.90 $14.78

Assets $11.24 $11.24 $10.28 $10.28

Unfunded Liability $2.46 $2.34 $4.62 $4.50

Funded Status 82.0% 82.8% 69.0% 69.6%

Funding Period 28.0 28.0 30.0 30.0

Contribution Rates

Normal Cost 14.08% 13.66% 14.08% 13.66%

Unfunded Accrued Liability 5.76% 5.50% 9.61% 9.37%

Total Pension Rate 19.84% 19.16% 23.69% 23.03%

Total Contribution Rate 24.00% 24.00% 24.00% 24.00%

Excess Contributions above Total 
Pension Rate 4.16% 4.84% 0.31% 0.97%

Health Care Surcharge 1.50% 1.50% 1.50% 1.50%



Serving the People Who Serve Our Schools

Rationale
• S.B. 148 set a new threshold of 10 years to vest; 

Board wished to retain this higher threshold going 
forward.

• Members should work longer and retire at an older 
age because they are living longer in retirement 
and drawing a pension for a longer period.

• Grandfathering those near retirement (5 years) is 
appropriate.
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Serving the People Who Serve Our Schools

Rationale
• Employer contribution increase:  No request at this time - Board 

recognized the financial stress schools are under.
• Employee contribution increase:  No request at this time - Board 

recognized that low wages of current workers can’t sustain a 
contribution increase.

• Formula: SERS doesn’t have the 35-year recalculation feature. No 
changes needed.

• FAS: Already the lowest among the 5 retirement systems; reducing 
it by approximately 3% is disproportionately harmful.

• COLA: Current SERS retirees only average $839 per month.  The 
simple, fixed 3% COLA is an important component of their benefit.

• The Board will continue to evaluate our funded status and explore 
options.
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Serving the People Who Serve Our Schools

Inclusive Board Process
• SERS convened an advocacy group feedback session on 

August 13, 2009 and benefitted from substantial member 
and retiree feedback.  Eight advocacy groups participated:

– Buckeye Association of School Administrators (BASA)
– Ohio AFSCME Retiree Chapter 1184 
– Ohio Association of Public School Employees (OAPSE)
– Ohio Association of School Business Officials (OASBO)
– Ohio Education Association (OEA)
– Ohio Federation of Teachers (OFT)
– Ohio School Boards Association (OSBA)
– School Employee Retirees of Ohio (SERO)
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Serving the People Who Serve Our Schools

Inclusive Board Process
• Board convened in special session on August 21, 2009 and 

rendered a unanimous decision. Board:
– Aimed for fairness, specifically considering SERS’ member and 

retiree demographics.
– Understood that obtaining universal agreement on changes 

would be difficult.
– Determined, in upholding their fiduciary duty, that preserving a 

safe and secure defined benefit pension plan for non-teaching 
school employees into the future required these changes.  
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