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A description of the statutory authority for the benefits provided.
. Section 3309.375 of the Ohio Revised Code (hospital insurance coverage

for retirants) requires the School Employees Retirement System, for
benefit recipients who qualify pursuant to section 3309.69 of the ORC to
provide hospital insurance coverage substantially equivalent to the federal
hospital insurance benefits, Medicare. Not less than 25 percent of the
cost for such coverage shall be paid from the appropriate funds of SERS
and the remainder by the recipient of the allowance or benefit.

. Section 3309.69 of the Ohio Revised Code (Group hospitalization
coverage; ineligible individuals; service credit, alternative use of HMO)
establishes contributing service requirements of at least 10 years to be
eligible for health care benefits.

The Board may enter into agreements with insurance companies, health
insurance corporations and health maintenance organizations. If all or a
portion of the cost is to be paid by the retiree, written authorization is
required for a deduction from benefits paid.

The Board is required to reimburse retirees who qualify, the cost of the

The Board is authorized to adopt rules, including a rule coordinating
coverage, payment or benefits with the other retirement systems.
Summary of Benefits

See pages 10 and 11 (Health Care Manual)

Summary of Eligibility requirements for the benefits

See page 2 (Health Care Manual)

A statement of the number of participants eligible for benefits.

. The School Employees Retirement System currently provides 61,200
retirees and dependents access to the health care programs.

A description of the accounting, asset valuation, and funding method used to
provide the benefits.



. Health care benefits are funded from 2 primary sources. The current
employer contribution rate of 14% is allocated to basic retirement benefits
and to health care benefits. The portion of the 14% needed to cover
normal pension cost plus an amortization of the unfunded actuarial
accrued liability over 24 years is used to fund pensions. The remaining
portion of the 14% is used to fund health care benefits and is allocated to
a health care fund.

In addition a health care surcharge on employers is collected for
employees earning less than an actuarially determined minimum pay, pro-
rated according to service credit earned.

During fiscal year 1995, the retirement board discontinued the advance-
funding of health care benefits on an actuarially determined basis, and
adopted pay-as-you-go funding of health care. The minimum reserve for
health care benefits equals 125% of annual health care expenses.

Assets in the health care fund are valued and carried at cost.

A statement of net assets available for the provision of the benefits as of the last
day of the fiscal year.

(see attached)
A statement of any changes in the net assets available for the provision of
benefits, including participant and employer contributions, net investment
income, administrative expenses, and benefits provided to participants, as of the
last day of the fiscal year.

(see attached)
For the last six consecutive fiscal years, a schedule of net assets available for
the benefits, the annual cost of benefits, administrative expenses incurred, and
annual employer contributions allocated for the provision of benefits.

(see attached)

A description of any significant changes that affect the comparability of the report
required under this division.

. There are no significant changes noted.
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