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51.6%

 

s part of the a
the valuation 
ge contribute
ected to contr

tion follows: 

Ultimate
4.50%
4.50%
4.50%

% 4.50%
5.00%

rtially funded. 
rate times th

actuarial valua
completed as
d includes em
ribute to the H

Level perc

e Rate U
%
%
%
%
%

  The discoun
he percentage

ation as of on
s of Jan. 1, 20
mployer contr
Health Care S

Jan. 1
Ent

cent of payroll
30

Fair

0.50% - 

Ultimate Year
2020 
2020 
2020 
2020 
2019 

nt rate is a ble
e of the ARC c

e year prior to
015 was cont
ributions and 
Stabilization F

, 2016 
try Age 
l, open 
0 years 
r value 

4.25% 
7.25% 
3.75% 
3.25% 

r 

ended rate ba
contributed a

9 

o the 
ributed in 
Medicare 

Fund.     

ased on 
nd the 



I

E

A
e
h
s
t
s

C
e

T

F
p
c

In Netw

Deduct

Coinsu

Out-of-
(exclud

Office V
(PCP/S

Admiss

ER Cop

Out-of-
Covera

Deduct

Coinsu

Out-of-
(exclud

Office V

Admiss

 
 

III – Ret

Eligibility for

All pension be
eligible to rece
hired after Jul
service.  In ad
he survivor of
sponsored de

Coverage beg
effective date

Types of Plan

For 2016, Ohi
prescription d
changes.   

work Covera

tible 

rance 

Pocket Maxim
ding deductibl

Visit Copay 
Spec) 

sion Copay 

pay 

-Network 
age 

tible 

rance 

Pocket Maxim
ding deductibl

Visit Copay 

sion Copay 

tiree He

r Coverage 

enefit recipien
eive a pensio
y 1, 2013 are

ddition, a mem
f a member.  
pendents.  O

gins at the tim
.   

ns 

io Police & Fi
rug plan as s

Medical C

ge 201

$50

mum 
e) 

$1,5

$

 

$1,0

mum 
e) 

$5,0

ealth Ca

nts are eligible
n at age 48 w

e eligible to re
mber is eligibl
A member m
nly benefit re

me of OP&F re

re offers one 
ummarized b

overage 

16 Design 

00/$1,000 

80% 

500/$3,000 

$30/$30 

$250 

$100 

000/$2,000 

50% 

00/$10,000 

50% 

$250 

 

are Ben

e to enroll in t
with 25 years 
eceive a pens
e to enroll in 

may enroll a sp
cipients are e

etirement or th

medical plan
elow.  The 20

2017 Des

$750/$1,5

80%

$2,000/$4,

$30/$45

$400

$200

 

$2,250/$4,

50%

$10,000/$20

50%

$400

 

nefit Pr

the plan. Mem
of service or 
ion at age 52
the plan if the
pouse, depen
eligible for reim

he first of the 

 for members
017 plans are

 

ign  Re

500  Da
pre

 Tie

000  Tie

5  Tie

 Tie

  

 Ma

500  Da
pre

 Tie

0,000  Tie

 Tie

  
Tie

rovision

mbers who we
62 with 15 ye

2 with 25 year
ey are receivi
ndent children
mbursement 

 following mo

s not eligible f
e also shown 

Pres

etail Option

ays Supply (a
escribed) 

er 1 

er 2 

er 3 

er 4 

ail Service O

ays Supply (a
escribed) 

er 1 

er 2 

er 3 

er 4 

ns  

ere hired prio
ears of service
rs of service o
ng a disability

n, generally un
of Medicare P

onth, if the me

for AARP cov
below to illus

scription Dru

as 

Option  

as 

r to July 1, 20
e.  Members 
or 62 with 15 y
y pension or t
ntil age 28, a
Part B reimbu

ember reques

verage and on
trate the plan

ug Coverage

2016 
Design 

30 

$7 

$25 

$35 

N/A 

 

90 

$14 

$50 

$70 

 
N/A 

10 

013 are 
who were 
years of 
they are 
nd 
ursement. 

sts this 

ne 
n 

2017 
Design 

30 

$15 

$50 

$70 

50% to 
$300 
Max 

 

 

90 

$30 

$100 

$140 

 
50% to 
$600 
Max 



T

 

 

 

 

M
h
P
r
a
o

E
6
o
p
m
fo

F
d
e

M
r
t

T
a

 

P

B
S
C

P

B
S
C

The prescripti

Tier 1

Tier 2

Tier 3

Tier 4

Members who
health care co
Police & Fire p
retirement and
applicable per
or before July

Effective Jan. 
65 or older an
offered by AA
percentage of
members, 50 
for spouses a

For members 
discount to the
each year for 

Members who
receive a 10 p
he member is

There are 16 
at initial enroll

Pre 7/24/1986 Re

Benefit Recipient
Spouse
Child

Post 7/24/1986 Re

Benefit Recipient
Spouse
Child

on drug plan 

: Generic M

2: Preferred B

3: Non-Prefe

4: UHC’s Sta

o enroll in an 
overage throu
pays the rem
d Medicare st
rcentage is 25

y 24, 1986 and

1, 2008, Ohi
nd enrolled in 
ARP/UHC.  Oh
f the AARP/U
percent for sp
nd children of

who have be
e base premi
10 years unti

o have been e
percent surch
s covered und

states in whic
lment.  For th

P
Co

tirees

etirees

tiers are desc

edications 

Brand Name 

rred Brand N

andard 4th Tie

Ohio Police &
ugh a monthly
aining cost.  T
tatus.  Membe
5 percent for 
d 75 percent f

o Police & Fir
Medicare Pa

hio Police & F
HC Plan L pr
pouses and c
f members w

een enrolled in
um (3-6 year 
il the premium

enrolled in Me
arge to the ba
der the AARP

ch AARP/UHC
ese states, th

Non-Medica
Medica

2016 
Participant 
ontribution

20
Partic

Contrib

$219.26 $226
$290.30 $299
$151.73 $156

$219.26 $226
$435.46 $449
$227.59 $234

cribed below:

Medications

ame Medicat

r Prescription

& Fire health c
y premium de
The monthly p
er premiums 
members, 50
for spouses a

re replaced its
rts A and B w

Fire subsidize
remium for the
children of me
ho retired afte

n Medicare P
level) upon in

m is equal to t

edicare Part B
ase premium

P/UHC plans.

C does not va
he OP&F sub

are Eligible
al Plan
17 

cipant 
bution Change

6.28 $7.02
9.60 $9.30
6.58 $4.85

6.28 $7.02
9.39 $13.93
4.88 $7.29

 

 

ions 

n Drug List 

care plan are 
duction, copa
premium rate
are a percent

0 percent for s
and children o

s self-insured
with a choice o
s the particip
e State of Oh
embers who r
er July 24, 19

art B for less 
nitial enrollme
the base prem

B for more tha
.  This surcha

ary its premiu
sidy will be se

Non-
M

2016 
Participant 

Contribution C

2 $71.06
0 $119.80
5 $119.80

2 $71.06
3 $179.70
9 $179.70

 responsible f
ayments/coins
es differ depen
tage of the O
spouses and 
of members w

d medical plan
of the B, F, or
ant’s premium
io.  The appli

retired on or b
986. 

than 3 years
ent.  This disc
mium level. 

an 6 years up
arge will conti

m rates by le
et at the subs

-AARP Eligible
edical Plan

2017 
Participant 

Contribution Ch

$73.34
$123.64
$123.64

$73.34
$185.45
$185.45

for paying all 
surance and d
nding on the 
P&F full cost 
children of m

who retired aft

n for member
r L fully insure
ms by an amo
icable percen
before July 24

, AARP/UHC
count will dec

pon initial cove
inue to be ap

ngth of Medic
sidy for the 6+

Pr

hange

2016 
Participa

Contribut

$2.28 $70.2
$3.84 $132.3
$3.84 $39.3

$2.28 $70.2
$5.75 $198.4
$5.75 $59.0

or part of the
deductibles.  
person’s date
premiums.  T
embers who 
ter July 24, 19

rs and depend
ed MediGap p
ount equal to 
ntage is 75 pe
4, 1986 and 2

C applies a 30
crease by 3 pe

erage with AA
plied for the f

care Part B co
+ year level.  

rescription Drug 

ant 
tion

2017 
Participant 

Contribution

23 $74.30
31 $139.99
33 $41.61

23 $74.30
47 $209.99
00 $62.41

11 

e cost of 
Ohio 

e of 
The 
retired on 
986.   

 

dents age 
plans 
a 

ercent for 
25 percent 

 percent 
ercent 

ARP/UHC 
full time 

overage 

Plan

Change

$4.07
$7.68
$2.28

$4.07
$11.52
$3.41



 
 

M

F
P
s

Medicare Par

For service an
Part B premiu
sources. 

< 3

Time from 
Effec

3 - 

6+

rt B Premium

nd disability re
um ($104.90 p

3 Years *

Medicare Pa
ctive Date

6 Years

+ Years

m Reimburse

etirements, as
per month for 

Ben
Recip

$

$1

$1

Sta
Mo

art B 

ement 

s well as surv
2016) provid

nefit 
pient Spo

$95.37 $

136.25 $1

149.87 $1

te of Ohio Pl
nthly Premiu

 

vivors, Ohio P
ed the retiree

ouse
Ben

Reci

$95.37

136.25 $

149.87 $

2016 Monthl

lan 
um

OP
7/

Police & Fire r
e is not eligibl

nefit 
pient Spo

$95.37

102.19

102.19

ly Subsidy fo

&F Subsidy P
/25/86 Retire

reimburses th
e for reimbur

ouse
Be

Rec

$68.13

$68.13 $

$68.13 $

or AARP/UHC

Pre-
es

OP
7

he standard M
rsement from 

nefit 
ipient Sp

$95.37

$102.13

$102.13

C

P&F Subsidy 
7/25/86 Retire

12 

 

Medicare 
any other 

pouse

$34.06

$34.06

$34.06

Post-
ees



 

I

T







 
 
 
 
 
 
 
 
 
 
 
 

IV – Par

The participan

 Table 6 

 Table 7  

 Table 8 
— by hea

rticipan

nt data as of J

summarizes 

summarizes 

summarizes 
alth care plan 

nt Data 

Jan. 1, 2016 i

the number o

the number o

the number o
enrollment (fo

 

 

is summarize

of participants

of active mem

of retired mem
or those parti

 

d in the follow

s by status.  

mbers by age 

mbers — inclu
cipants curre

wing tables: 

and years of 

uding spouse
ntly enrolled 

service. 

es and survivi
in retiree hea

ng spouses o
alth care cove

13 

of retirees 
erage).     



T
 
N
A
 

T
 
 

 

Table 6 

Number of Pa
As of Jan. 1, 

There are also

Acti

Inac

Reti

W

T

Gra

articipants  
2016 

o 1,349 partic

ve Members

ctive Membe

Eligible for Al

irees and Be

Retirees and 
Retirees
Spouses

Total

Disability Ret
Retirees
Spouses
Total

Children of Cu

Survivors

Orphans

Waivers to El

Total

nd Total

cipants who re

 

Status

s

ers

lowances

eneficiaries

Spouses

irees

urrent Retirees

ect Coverage

eceive Medic

s

 

 
are Part B rei

 

Num

            

            

            
            

            

            
            
            

            

            

            

            

            

            

imbursement

mber

27,446 

236     

10,330 
4,965  

15,295 

4,155 
1,631 
5,786 

1,025  

4,177  

36       

3,023  

29,342 

57,024 

ts only. 

14 



T
 
A
A
 

Table 7 

Active Memb
As of Jan. 1, 

Age

Under 25
$

25-29
$

30-34

$

35-39

$

40-44

$

45-49

$

50-54

$

55-59

$

60-64

$

Over 64
$  

Total
$

bership Data 
2016 

0-4 5-9

612
$49,201

2,278
$55,503 $70,

1,564 1,

$57,659 $71,

673 1,
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$58,469 $65,

19
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0,007 114       

9,515 168       

2,262) 43         

2,829) (146      

7,019 190       
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