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Health Care
» Currently, 7.75 percent of the employers contributions
are directed toward health care

¢ Health care plan changes reduce this percentage,
directing more toward the unfunded liability

» Additional plan changes include:
¢ Elimination of HMOs

* Medicare—eligible members will receive subsidized

Active Member Contributions

The OP&F Board recommends a contribution rate in-
crease of two percent for all active members
* The current rate is 10 percent for active members

¢ The increase to 12 percent will be implemented
gradually, over a five—year period, beginning
Jan. 1, 2007
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Employer Contributions
The OP&F Board recommends equalizing the police
and fire employer contribution rates
e Curent Fire employer rate is 24 percent
¢ Current Police employer rate is 19.5 percent
s Equalize the Fire and Police rates at 24 percent

» The increase to 24 percent will be implemented over
a five—year period, beginning Jan. 1, 2007

Cap On Medicare Part B
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Proposed items OP&F's Unfunded Projected OP&F Health Care required.::' A portion of employer
. . Accrued Liability Funding Period Funded Ratio Expenses Towrard Health {5 inirEoIen contribution Is allocated to UAL
Each item builds on the item before (AL e (projected 2007) | Pensions | “TETC | TR | Total ‘::iod kg d (Year when 30-year

funding is achieved)

v health care
Current (1/1/2005 data) 52.,207 588,000/ e 80.9% $ 133,494,000 noen | 240% 7.75% 21.56% A ‘ Infinite (N/A]
Health Care Plan

Implementation of new health care plan Infinite (N/A)
7, 7 o
(effective 1/1/2007) $ 2,207,588,000 Infinite 80.9% $ 118,296,000 10.94% 2.87% 7.75% 21.56% 7.50% 775% — 7.50% = Additional 0.25%

Revised Health Care Subsidies

« Pre-1986 retirees: 75% for members,
30% for dependents $2,207,588,000 | Infini $ 99,701,000 1094% | 287% | 775% | 21.56% 690% o g i
,207,588, nfinite 2 s :
+ Post-1986 retirees: 75% for members, 7.75% - 6.90% = Additional 0.85%
25% for dependents

Medicare Part B

- ) Infinite (N/A)
Cap Medicare Part B reimbursements at $115 $ 2,207,588,000 m $ 99,701,000 1094% | 2.87% 775% 21.56% 6.75% 7.75% — 6.75% = Additional 1.00%

Increase Police Employer contribution rate to 24%

2007: to 20% 1094% | 314% 775% | 21.83%
2008: to 21% 1094% | 368% 775% | 2237% ——
2009: to 22% $ 2,207,588,000 Infinite 80.9% $99,701,000 1094% | 4.22% 775% | 2291% g 7508 _2_75% - :ddmona' -
2010: to 23% ‘ -

1 2011: to 24%% US40 2310 e 24,000
Increase Active Member contribution rate to 12% _ e _
2007: to 10.5% 1059% | 349% 21.83%
2008: 10 11% 1009% | 4.53% 775% | 2237%
2009:t0 11.5% $2229227000 | 41 (33 years: 2015) 807% $99701000 [ 959% | 557% | 775% | 2201 675% L .
2010: to 11.75% 9.34% 6.37% 23.46% : S
2011: to 12% 9.09% 716% ; 24.00%

' Coverage for Medicare-eligibles |
Medicare-eli members receive subsidized medical 31 years (30 years: 2008
coverage on g?:party basis only. FRARAIO0P ol M ISR £0M S0 ki ) el £ 7.759@&%
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Ohio Police & Fire Pension Fund, 30-Year Funding Plan - recommendations and estimates
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Proposed $500 Plan Rx Equalized

2006 Rx only {2007 Pre 86 Rx equallDifference| 2006 Medical Only | 2007 Pre 86 Medical only |Difference | |2006 Combined Rx/Med (2007 Pre 86 Combined Rx/Med [Total Differen
Retiree $67.12 $49.83 ($17.29) $180.44 $123.50 ($56.94) $247.56 $173.33 ($74.23)
Spouse $96.15 $93.50 ($2.65) $202.84 $165.68 ($37.16) $298.99 $259.18 ($39.81)
Child $28.22 $21.92 $6.30 $102.95 $85.83 $17.12 $131.17 $107.75 $23.42
Retiree $97.98 $49.83 ($48.15) $80.97 $34.92 ($46.05) $178.95 $84.75 ($94.20)
Spouse $155.73 $93.50 ($62.23) $91.91 $59.00 ($32.91) $247.64 $152.50 ($95.14)
Child $155.73 $21.92 ($133.81) $91.91 $59.00 ($32.91) $247.64 $80.92 ($166.72)
2006 v. Post-July 24, 1986 retirees (75%-25%-25%)
Proposed $500 Plan Rx Equalized

2006 Rxonly [2007 Post 86 Rx on 2006 Medical Only |2007 Post 86 Medical only |Difference | |2006 Combined Rx/Med 2007 Post 86 Combined Rx/Med|Total Differen
Retiree $67.12 $49.83 ($17.29) $180.44 $123.50 ($56.94) $247.56 $173.33 ($74.23)
Spouse $96.15 $140.25 $44.10 $202.84 $248.52 $45.68 $298.99 $388.77 $89.78
Child $28.22 $32.92 $4.70 $102.95 $128.33 $25.38 $131.17 $161.25 $30.08
Retiree $97.98 $49.83 ($48.15) $80.97 $34.92 ($46.05) $178.95 $84.75 ($94.20)
Spouse $155.73 $140.25 ($15.48) $91.91 $88.58 ($3.33) $247.64 $228.83 ($18.81)
Child $155.73 $32.92 ($122.81) $91.91 $88.58 (83.33) $247.64 $121.50 ($126.14)

Based on trend




