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INTRODUCTION

The Ohio Police & Fire Pension Fund (OP&F) sponsors a health care benefits program including
coverage for medical, prescription drugs, dental, vision and long-term care for its eligible
members and dependents. In 2006, a total of 28,100 retirees, survivors and their dependents were
enrolled in health care benefits sponsored by OP&F. The prescription drug plan sponsored by
OP&F had 27,047 covered lives enrolled in 2006.

As required by Ohio Revised Code (ORC) Section 742.14(E), OP&F has prepared this report to
provide information regarding the health care program offered to OP&F members in 2006. The
report also focuses on the methods used by OP&F for funding health care benefits and future
plans. The OP&F Board of Trustees realizes that one of the greatest and most difficult issues it
must face is funding the rising cost of health care benefits without jeopardizing future pension,
disability and survivor benefits. In addition to health care funding, this report also discusses
eligibility, a description of the available plans, and OP&F financial information regarding
funding of these costs.

32 years of offering health care benefits

In 1974, OP&F began to offer medical expense benefits to all retired members, survivors and
eligible dependents as an optional benefit, as long as the cost of funding those benefits did not
jeopardize funding of pension, survivor, and disability benefits (See Appendix A for the statutory
authority for health care benefits, ORC Section 742.45). At that time, the plan was offered
through Aetna Health Plans.

Beginning in July 1992, contributions were required for most benefit recipients* due to the rising
costs of health care. Additional cost saving plan design measures have been introduced since
that time. In 2006, two (2) Preferred Provider Organization (PPO) Networks, three (3) Health
Maintenance Organizations (HMOs) and one (1) Medicare HMO was available. A separate
program was available for prescription drugs, as well as supplemental dental, vision and long-
term care plans.

* “Benefit recipients” are defined as OP&F members who are receiving either service or
disability pension benefits, their surviving spouse(s), orphans and children receiving statutory
benefit from OP&F.
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Effective January 2004, additional changes to the health care programs were implemented to
preserve the Health Care Stabilization Fund. The strategy was a three-pronged approach with
changes to plan designs, contributions/OP&F subsidy levels for both non-Medicare and Medicare
individuals, and eligibility. This strategy remained unchanged in 2005 and 2006. Additionally, a
retiree or their surviving spouse/orphan child could opt for health care and/or prescription drugs
coverage separately.

Health Care Financing: Current

As of December 31, 2006, the OP&F Health Care Stabilization Fund had a balance of
$436,598,107. This balance was a result of interest generated on the balance of the Health Care
Stabilization Fund, along with retiree contributions, rebates and recoveries, and 7.75 percent of
employer contributions expressed as a percentage of payroll. This represented an increase in the
balance from 2005 of nearly 27 percent or $93.5 million. The specific breakdown of the Health
Care Stabilization Fund over the last six years is shown on the Schedule of Changes in Net Assets
Available for Post Employment Health Care Benefits (See Appendix B).

In 2006, non-investment earnings generated $212,122,333 in revenue to fund health care.
Benefit recipients contributed 33 percent toward OP&F’s overall health care costs. The
remainder, 67 percent, was paid from the Health Care Stabilization Fund, which included
employer contributions (7.75 percent of payroll) and investment income on the balance of the
Health Care Stabilization Fund. Deductions from that fund included actual health care expenses
and administrative expenses related to health care. Health care expenses included medical and
prescription drug claims payments, premiums, administrative fees, and Medicare Part B
reimbursements.

Currently, the PPO and prescription drug coverage sponsored by OP&F are self-funded, meaning
that OP&F pays the full cost of claims dollars for these programs’ plans. HMOs are not self-
funded however fully insured and, therefore, the HMO health care carriers assume the risk for
claims dollars while OP&F pays a monthly premium. OP&F’s actuary reviews all assumptions
and methods every five years and reports annually on the solvency of the Health Care
Stabilization Fund. OP&F uses this information to determine the adequacy of retiree
contributions and employer contributions. The Board of Trustees annually addresses the issues
surrounding rising health care costs and explores viable funding options to secure a health care
option for eligible members for the next 10 years.

Health Care Financing: Cost saving measures

The plan changes in 2004 changed the amount OP&F would subsidize. The amount of the
subsidy depended on when the benefit recipient retired, as well as their age and years of service
at retirement. Three (3) subsidy levels were established. As a benefit recipient ages, their subsidy
level would increase until they reach the highest level available, which is 75 percent for the
retired member, and 50 percent for dependents. These levels are shown on the Subsidy Level
Chart (See Appendix F).

Under the plan for 2006, benefit recipients paid a set percentage of the full cost of benefits.
Contribution rates ranged from 25 percent to 100 percent, depending on the level for which a
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Whether eligible for both Medicare Parts A and B, or only Medicare Part B, OP&F’s medical
plans were designed to supplement Medicare coverage for benefit recipients and their enrolled
dependents. As a result, OP&F plans become secondary coverage for benefit recipients and their
enrolled dependents that are eligible for Medicare. All medical expenses covered under the
OP&F plans are reduced by the Medicare benefits available for those expenses. This is done
before the medical benefits of the selected OP&F plan are calculated.

In 2005, OP&F evaluated the impact of the new Medicare Part D program being implemented
effective January 1, 2006. OP&F decided to continue offering prescription drug coverage to
Medicare eligible individuals and seek the 28 percent subsidy offered by the Centers for
Medicare and Medicaid Services (CMS). OP&F actuaries determined that based on current
enrollment and utilization, there could be the potential of $10 million in savings. The
application process for the subsidy was completed in 2005, including the actuarial attestation.

Ohio Police & Fire Pension Fund Page 6



/ abeq pun uoisuad ail4 9 89jod OIyO

“padueyo sem A3ojopoyjow umrweld oIeds YI[eay pozIpIsqns J9d0 YL e
"pasea1out 23eISA00
3nrp uonduosaid pue [eorpstr 10 sasuadxa 1a300d— J0-1no pue sa[quonpap ‘sded-o)
"uerd areo yipesay o[3uls & SuLIDIQ
"u0s19d pa19A09 19d UOI[[IW "7 JO WNWIXBW SWNJI] B JO JUSWYSI[qRISH
‘900¢ ‘1€ I90qUIII9(] SATJOILJ PSNUTIUOISIP SOINH ~ ©
:3umoryoy
9} 0} PYIWI] J0U JI. Inq ‘Opnjout sadueyd asay ], *£00Z oY1 10] uerd areo yiresy paiosuods-Jd0
oy} 0} S93URYD [I9A3S Paaoidde pue popuUSTIIONaI SIVYSTIT JO PIEOY JdO 991 ‘9007 [Udy uf

"s3nip uonduosaid urpnjoun ‘surerSoxd axes yyesy Arpenb 03 ss900e Jo [949] sreudordde

ue sop1a01d 104 pue S[qe[ieA’ $I0INO0SI PATUWI] oY) Je s){0o] Jey) ueld ares yeay e Suip[mng
0] PSTWIIOD 3Tk ‘SJUE)NSUOd PUe Jjels Yiim Suore ‘sa9isni] Jo preod J2JO Y3 ‘Syuumns
[EUOTIPPE 0/} UIM 90(T OIUT SUMUNU0D pue GO(Z Ul Jrurung are) Qe & s Suruuideg

"SNI[IqeI] aIed YITesy pue uorsuad

d%2d0 P3102dxs pue JUSLINO SSISSE 153q 0] SB 05 ‘Aprys sousedxa [eruusnbumb yoes Fummorjog
paredaid aq {14 SSIPNYS JS8IVI0J Y, 2Ted YI[eay JO [9AS] S[qEPIOKE S} SUIULIAIP O] SISeq
90 pe Ue U0 preoq oY} AQ POUOISSIUIWIOD SIIPNIS ISYJ0 10 (STEAA SATY A10A9) Siseq [eruusnbumb
© 1589] Je U0 Arenjoe oy) Aq paredoid sorpnys 350010 SZI[NN [[IM Preog Y3 /66 I9quIsoa(]

ur preod J29d0 2y Aq paydope (i xipuaddy 908) Ao1j0g Sutpun,y 2400 y1pagy 33 Jo 1red sy

"$9311391 JO ueds 9JI] PIPULIX2 Sy} PUB SO[qUIONPIP

pue swniwaid 27edIpajAl Ul $3SEa10UT JUMUnUod spnjout Surpuny jgausq 320 Sunosge siojoe]
1070 ‘BuIsir doey AUNOO ST} SSOIOR SIITAISS SIS Y[ IO SIS0O SY} Y] 198] S} O} UOTIppe

U] "S}youaq ANTIqesIp pue “IoAlAms ‘uoisuad aminy Surzrpredos( oyl s13oUSq 1D YIRSy

J0 3509 Juisu oy Surpuny Jo S3US[Teyd 9Y) SJUOGUOD A[[ENUTIUOD SI9ISNI] JO PIeog S, 19d0
sa182pp438 Sutpun,y

9002Z - Moday ase) yijeoH



Health Care Report * 2006

HEALTH CARE ELIGIBILITY

Benefit Recipients & Dependents
In 2006, new benefit recipients and their eligible dependents qualified for OP&F’s PPO plan and
prescription drug benefits on the effective date of their retirement.

Surviving Spouses

Surviving spouses who receive a statutory survivor pension through OP&F are eligible for
participation in the OP&F-sponsored health care program unless they are eligible for health care
through another Ohio Retirement System or they were legally separated from the member on or
after January 1, 2004, but are subject to limited waivers. Health care for the eligible survivors of
retirants continues without interruption upon a retiree’s death. Survivors of active members
become eligible for OP&F’s health care program on the effective date of their statutory survivor
pension.

Surviving spouses who remarry are still eligible for OP&F health care as long as they are not
eligible for health care through another Ohio Retirement System; however, the new spouse
cannot be covered. Children born to the survivor after the member’s death are also not eligible
for coverage, unless the deceased member is the child’s father.

Dependents

With limited exceptions, benefit recipients must be enrolled in an individual plan in order to
enroll their dependents in that plan. Effective J anuary 1, 2004, the dependents eligible to
participate in the OP&F-sponsored health care program included:

* The retiree’s spouse, excluding a spouse who is eligible for health care coverage through
another Ohio Retirement System or from whom the benefit recipient was legally separated on
or after January 1, 2004;

* Unmarried child(ren) under 18 years of age, or under 23 if attending school and financially
dependent upon the benefit recipient for support, provided the benefit recipient is the child’s
natural parent or the benefit recipient has legally adopted the child (the legal adoption
provision does not apply to children added to coverage prior to January 1, 2004).
Stepchildren who have not been legally adopted can be added to coverage on or after
January 1, 2004 if the benefit recipient certifies to OP&F that coverage is not available
through another parent and they meet all other eligibility guidelines; and

* A dependent child who is financially dependent upon the benefit recipient for support,
regardless of age, who is unable to earn a living because of a physical or mental handicap, but
only if the child became incapacitated prior to attaining age 18 (age 23 if then attending
school). A disabled child over age 23 may only apply for OP&F health care at the time the
benefit recipient is first eligible for OP&F health care; however, the disabled child must have
met the regulations listed above prior to attaining age 23. The benefit recipient must be the
child’s natural parent or have legally adopted the child. The health care administrator will
determine if the child has met the requirements for eligibility and may also periodically
require proof of continued disability and dependency. Benefit recipients and their enrolled
dependents have the right to appeal any provider determinations.

Ohio Police & Fire Pension Fund Page 8
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Waiving coverage with the intent to participate in health care sponsored by another ORS
Effective January 1, 2005, an OP&F benefit recipient who is also a benefit recipient (or a
dependent of a benefit recipient) of another Ohio Retirement System may irrevocably waive
OP&F health care benefits with intent to participate in the other system’s health care plan.

Individuals may request to irrevocably waive OP&F sponsored coverage at any time. To do this,
the individual must first obtain a written confirmation from the other Ohio Retirement System,
stating that health care benefits will be offered upon enrollment. A written confirmation from the
other system must then be forwarded to OP&F and an OP&F Waiver of Health Care Benefits
form must be completed.

OP&F cannot accept postdated requests for irrevocable waivers; therefore, coverage terminates
on the first of the month following OP&F’s receipt of the written request if received prior to the
15th day of the month. Otherwise, it is effective the first day of the second month following its
receipt. Under the current health care eligibility guidelines, any future loss of group coverage
would afford an opportunity for re~enrollment into the OP&F, sponsored health care plans,
provided written notification of such circumstance is received by OP&F within 60 days of the
qualifying event.

Conversely, individuals who have irrevocably waived health care coverage with another Ohio
Retirement System with intent to participate in the health care plan sponsored by OP&F must
provide documentation of such decision. Enrollment is then limited to the established guidelines.

This is an interim arrangement between OP&F and the other Ohio Retirement Systems and
changes to this agreement are expected. Because the other Ohio Retirement Systems set the terms
of their own health care plans, OP&F cannot offer assurance as to the future administration of
this agreement.
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HEALTH CARE COVERAGE OPTIONS

OP&F sponsors health care benefits that include coverage for medical, prescription drug, dental,
vision, and long-term care. These benefits are described below.

Medical

Based on the area of residence for the member, a choice between two different types of plans for
medical coverage was available in 2006, an HMO or a PPO with minor limitations. Each
included three different options for coverage. Both provide comprehensive coverage for
expenses resulting from ordinary diseases, serious or prolonged disabilities, hospitalization, and
skilled nursing care.

Health Maintenance Organizations (HMOs)

In 2006, HMOs provided comprehensive health care coverage, including preventive care
services, diagnostic testing, and medical/surgical services. In addition, there are no deductibles
to meet, and most services are paid 100 percent after a co-payment. Eligibility for these HMOs
depends on a benefit recipient’s area of residence. In 2006, OP&F offered HMOs through three
different providers—Aetna, Kaiser Permanente and Paramount. (See Appendix I, Health
Maintenance Organizations (HMO) plan designs). However, these plans were discontinued
effective December 31, 2006.

Medicare HMOs

OP&F also offers a Medicare HMO to Medicare eligibles residing in certain areas through
Paramount. Paramount actually administers Medicare benefits, instead of Medicare. Paramount
obtains this right by entering into a contract with the Centers for Medicare and Medicaid Services
(CMS), an agency of the Federal government. The government then pays a fixed monthly
amount for each Medicare plan enrollee to Paramount. The payment made by the government is
based primarily on how much it would cost the Medicare program if the Medicare beneficiary
received services under the traditional fee-for-service program and the location of the HMO.
Benefit recipients and dependents are still Medicare beneficiaries if they enroll in a Medicare
HMO. The Medicare HMOs cover all services covered by traditional Medicare.

Preferred Provider Organizations (PPO)

The Preferred Provider Organization (PPO) is a group of independent doctors, hospitals and
other health care providers that have agreed to provide services at set, discounted rates under
contract with a network administrator.

In 2006, OP&F benefit recipients were able to select between two different administrators when
enrolling in the PPO plan—Aetna and Medical Mutual. Both administrators cover the same
types of services and also have the same deductibles and co-payments. The only difference is
that different providers may participate in each network.

Anyone who resided in a network area and enrolled in the PPO must utilize participating network
providers to receive maximum benefits. Under the PPO, a plan participant simply chooses a
doctor or hospital from the administrator’s provider listing at the time services are needed.

Ohio Police & Fire Pension Fund Page 12
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Supplemental Vision & Dental Plans

Routine vision and dental services are not covered under OP&F’s medical plans. To supplement
medical coverage, benefit recipients annually have the option of enrolling in a separate vision
and dental plan. Benefit recipients and their eligible dependents may enroll in either one or both
types of coverage, regardless of the administrator chosen for their medical coverage. These plans
are offered in addition to the medical and prescription drug programs and have separate
contribution amounts. Benefit recipients may also enroll in these plans if they do not elect to
enroll in an OP&F-sponsored health care plan. Eligible dependents may only enroll in the
plan(s) in which the benefit recipient is enrolled (Please see Appendix L for a breakdown of
dental coverage and contributions, and Appendix M for vision coverage and contributions).

Enrollment in supplemental vision and dental plans is only permitted once every year during the
Annual Change Period with coverage taking effect on January 1st of the following year. Once
enrolled, benefit recipients and their eligible dependents must remain enrolled for 12 consecutive
months. Appropriate deductions will be taken for that period unless there is a valid change in
family status. OP&F does not subsidize the cost of these plans; therefore, those enrolled pay the
full premium.

Aetna Vision Coverage

Aetna’s vision plan helps pay the costs of an annual eye exam, eyeglasses, contact lenses and
frames. All eligible benefit recipients and their dependents may enroll in this plan regardless of
their area of residence.

Under the vision plan, benefit recipients and their enrolled dependents may visit any licensed eye
care provider. Benefit recipients and their enrolled dependents pay for the vision service at the
time it is received, and then submit a claim form to Aetna. Benefit recipients and their enrolled
dependents are then reimbursed for a fixed amount for covered services. In 2006, OP&F had
4,881 covered lives enrolled in the Aetna Vision.

Delta Dental Coverage

The Delta Dental plan provides coverage for preventive, diagnostic and basic restorative care.
All benefit recipients and their eligible dependents can enroll in the dental plan, regardless of
their area of residence.

Under the Delta Dental plan, benefit recipients and their enrolled dependents may choose any
dentist in the country; however, the maximum benefit level is achieved by utilizing the
DeltaPreferred Option Network because these dentists have agreed to a discounted fee schedule.
DeltaPremier dentists have agreed not to charge benefit recipients and their enrolled dependents
rates above the usual, customary and reasonable fees for their area, which is based on the
prevailing rate charged by most dentists in the area. When utilizing a dentist who does not
participate in the DeltaPreferred Option Network and who is not a DeltaPremier dentist, benefit
recipients and their enrolled dependents will be responsible for paying directly to the dentist any
amount above the average fee charged for that service. In 2006, OP&F had 6,827 covered lives
enrolled in Delta Dental.
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MEDICARE PART B REIMBURSEMENTS

Upon eligibility for Medicare Part B, benefit recipients are eligible for reimbursement of the
Medicare Part B premium through OP&F (as required by ORC Section 742.45 (B), See
Appendix A), if they are not receiving reimbursement from another source. Reimbursement is
made in the monthly benefit payments at the current annual contribution rate. Dependent spouses
are not reimbursed for the Medicare Part B premium until such time as they become a benefit
recipient. In 2006, OP&F paid out over $11.6 million in Medicare B reimbursements.

When becoming eligible for Medicare Part B, benefit recipients must send OP&F a copy of their
Medicare card (or a letter from Medicare) and a properly completed Medicare Part B
Reimbursement Statement in an OP&F-approved format or Medicare billing statement. OP&F
typically sends the Medicare Part B Reimbursement Statement to benefit recipients three months
prior to their 65th birthday. Upon notification of a retiree’s death, the surviving spouse will
receive instructions regarding applying for the Medicare Part B reimbursement. Reimbursement
will begin when OP&F receives the information indicated above. The Board of Trustees has
determined that OP&F will not make retroactive reimbursements.

MEDICARE PART D SUBSIDY

The Centers for Medicare & Medicaid Services began offering a new prescription drug plan
(Medicare Part D) to Medicare eligible retirees to be effective January 1, 2006. The OP&F
Board of Trustees reviewed the prescription drug options for Medicare Part D and decided to file
for the 28 percent subsidy offered to plan sponsors such as OP&F, for prescription drug expenses
incurred in 2006. The 28 percent subsidy is only allowed for prescription drug expenses incurred
by retirees who chose to stay with the OP&F-sponsored prescription drug plan. If a retiree is
eligible for Medicare Part D, they must decide to enroll in either Medicare Part D or stay with the
OP&F-sponsored prescription drug plan. The retiree cannot be enrolled in both.

The application process began in September 1, 2005 to be completed by September 30, 2005.
However, CMS granted a one-time extension until October 31, 2005. Among the qualifications
for subsidy is that a qualified actuary submit attestation to CMS that the OP&F plan’s actuarial
value is at least equal to the actuarial value of the defined standard prescription drug plan under
Medicare Part D. The actuary, member of the American Academy of Actuaries, certified that
OP&F was actuarially equivalent. Therefore, a Notice of Creditable Coverage was provided to
all OP&F retirees within the Annual Change Period communications. The actuary projected a
$10 million savings to OP&F for the year of 2006. This projection was based on past claims
experience and enrollment.

By implementing the new Retiree Drug Subsidy Program for the 2006 plan year and applying for
the 28 percent subsidy, OP&F received $7.5 million in subsidy dollars to be deposited into the
Health Care Stabilization Fund. However, CMS requires a reconciliation of cost reporting for
the subsidy within 15 months of the 2006 plan year. The final subsidy amount may fluctuate
slightly once the reconciliation is complete due to year-end cost adjustments.
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Health Care Report * 2006

APPENDIX B
Schedule of Changes in Net Assets Available for Post Employment Health Care Benefits

2001-2006
2001 2002 2003+ 2004 2005 2006
Additions:
Employer Contributions $109,036,669 $118,459,642 $120,601,889 $125,183,522 $128,183,051 $138,940,502
Benefit Rec. Contributions 6,874,699 12,623,875 17,207,506 55,665,341 55,271,881 58,532,848
Investment Income (10,416,465)  (23,046,110) 54,510,471 34,394,433 27,984,135 62,735,803
Recoveries and Rebates 645,533 2,761,990 3,486,487 7,320,704 3,873,264 14,648,983
TOTAL ADDITIONS 106,140,436 110,799,397 195,806,353 222,564,000 215,312,331 274,858,136
Deductions
Health care Expenses 129,173,470 153,651,881 168,060,654 157,839,137 163,311,330 178,906,570
Administrative Expenses 3,114,771 2,246,504 2,169,777 2,212,590 2,535,171 2,393,497
TOTAL DEDUCTIONS 132,288,241 155,898,385 170,230,431 160,051,727 165,846,501 181,300,067
Net Increase/Decrease (26,147,805)  (45,098,988) 25,575,922 62,512,273 49,465,830 93,558,069
Net assets held in trust for
post employment healthcare benefits:
Balances
Beginning of year 276,732,806 250,585,001 205,486,013 231,061,935 293,574,208 343,040,038
End of year $250,585,001 $205,486,013 $231,061,935 $293,574,208 $343,040,038 $436,598,107

*As a result of an audit adjustment, the 2003 financial figures were amended.

Ohio Police & Fire Pension Fund
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Health Care Report * 2006

Contributions and Benefits - Employer and Member contributions are recognized when due or
in the period the related member salaries are earned. Benefits and refunds are recognized when
due and payable in accordance with the terms of the plan.

2. Asset Valuation Method

The difference between actual market value and expected market value is recognized over five
years (20 percent per year). The actuarial value is the market value adjusted by the total
unrecognized gains or losses incurred during the five year period, further adjusted if necessary, to
be within 10 percent of the market value for 2005 and 20 percent of the market value thereafter.

3. Funding Method

Health care benefits are funded on a pay-as-you-go basis. This fund is credited with a portion of
employer contributions equal to 7.75 percent of active member payroll; all benefit recipient
health care contributions, as well as an equal share of investment income to the balance of the
Health Care Stabilization Fund (HCSF). The HCSF is charged with all health care expenses and
administrative costs. As of December 31, 2006, the balance in the HCSF was $436,598,107.

Ohio Police & Fire Pension Fund Page 20
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Health Care Report « 2006

APPENDIX E

Statement of Changes in Plan Net Assets Available for Post-Employment Health Care Benefits

(Year ending December 31, 2006).
Additions: From Contributions:
Employers'
Member Health Care Premiums
Total Contributions

From Investment Income:
Net Appreciation (Depreciation) of Fair Value of Investments
Bond Interest
Dividends
Real Estate Operating income, net
Foreign Securities
Other

Less Investment Expenses
Net Investment income (Loss)

From Securities Lending Activities:
Securities Lending Income
Securities Lending Expense:
Borrower Rebates
Management Fees
Total Securities Lending Expense
Net Income from Securities Lending

Interest on Local Funds Receivable
Other Income
TOTAL ADDITIONS

Deductions: Benefits:
Health Care
Administrative Expenses
TOTAL DEDUCTIONS
Net Increase (Decrease)
Net assets held in trust for post-employment healthcare benefits:
Balance, Beginning of year
Balance, End of year

$ 138,940,502
58,532,848

197,473,350

53,185,909
4,124,112
3,130,068
2,034,592

74,584
1,069,690

(1,040,823)

62,578,132

3,869,786

(3,666,510)
(45,605)

(3,712,115)

157,671

14,648,983

274,858,136

178,906,570
2,393,497

181,300,067

93,558,069

343,040,038

$ 436,598,107

Ohio Police & Fire Pension Fund
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Health Care Report * 2006

APPENDIX G

Medical Plan contributions and premiums

Level 1 contributions charts, 2006 (2004 retirees)
These are the actual monthly contribution rates for 2006 for benefit recipients who retired under
a service retirement in 2004 and whose age, plus years of service at retirement is between 63 and

77:
iRy °pt'°n fe“ } Aot
Aetna or | Aetna HMO'" 1 =KalserH O Paramountg:{
Medical | _ 2 |5 HMO
Mutual PPO | T
Benefit Recipient ~$28343F%|  $20585 | 926235 | $28166
Spouse 923542 '|  $247.53%F| $21791 | $233.96
Child(ren) $12045 | $183865 _$111.49 | $119.69
Option 2
Aetna or Aetna HMO | Kaiser HMO | Paramount
Medical HMO
Mutual PPO
Benefit Recipient $317.20 $320.84 $319.53 $323.89
Spouse $258.53 $265.16 $260.43 $263.45
Child(ren) $131.86 $195.76 $133.25 $134.76
Option 3
Aetna or Aetna HMO | Kaiser HMO | Paramount
Medical HMO
Mutual PPO
Not Eligible For Medicare
Benefit Recipient $350.49 $337.70 $469.70 $367.82
| Spouse $281.31 $276.97 $364.35 $293.86
Child(ren) $143.10 $203.85 $186.41 $150.32

Ohio Police & Fire Pension Fund
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Health Care Report » 2006

Level 1 contributions charts, 2006 (2006 retirees)
These are the actual monthly contribution rates for 2006 for benefit recipients who retired under
a service retirement in 2006 and whose age, plus years of service at retirement is between 63 and

77:
- " Option1 = L
 Aetnaor | AetnaHMO | Kaiser HMO | Paramount
- Medical | o e i1 HMO
MutualiPPO | e
Benefit Recipient . $35145 | $363%H7 | $325.31 | $34926
Spouse $266.81 | ~8$27892 | $24696 | $265.16
Chiid(ren) $136551 $19971 | 312635 | $13565 |
Option 2
Aetna or Aetna HMO | Kaiser HMO | Paramount
Medical HMO
Mutual PPO
Benefit Recipient $385.22 $388.86 $387.55 $391.91
Spouse $289.92 $296.55 $291.82 $294.84
Child(ren) $147.92 $211.82 $149.31 $150.82
Option 3
Aetna or Aetna HMO | Kaiser HMO | Paramount
Medical HMO
Mutual PPO
Not Eligible For Medicare
Benefit Recipient $418.51 $405.72 $537.72 $435.84
Spouse $312.70 $308.36 $395.74 $325.25
Child(ren) $159.16 $219.91 $202.47 $166.38

Ohio Police & Fire Pension Fund
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Health Care Report « 2006

Level 2 contributions charts, 2006 (2005 retirees)
These are the actual monthly contribution rates for 2006 for benefit recipients who retired under
a service retirement in 2005 and whose age, plus years of service at retirement is between 78-82:

X ~ Option1
~ Aetnaor | Aetna HMO | Kaiser HMO | Paramount’
~ Medical. | e A | HMO
- Mutual:PPO. | =
O gilopie O eQ d/re
Benefit Recipient | $21541 | '$227.63 | $199:39 | $214.06
Spouse - $20403 | $216.148E] $18885 | $202.77
Child(ren) J|§e§8*s{$‘104.39 | $167.59 $96.62 - $103.73
Option 2
Aetna or Aetna HMO | Kaiser HMO | Paramount
Medical HMO
Mutual PPO
Benefit Recipient $249.18 $252.82 $251.51 $255.87
Spouse $227.14 $233.77 $229.04 $232.06
Child(ren) $115.80 $179.70 $117.19 $118.70
Option 3
Aetna or Aetna HMO | Kaiser HMO | Paramount
Medical HMO
Mutual PPO
Benefit Recipient $282.47 $269.68 $401.68 $299.80
Spouse $249.92 $245.58 $332.96 $262.47
Child(ren) $127.04 $187.79 $170.35 $134.26
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Health Care Report * 2006

Level 3 contributions chart, 2006

These are the actual monthly contribution rates for benefit recipients who retired under a service
retirement in 2006 and whose age, plus years of service at retirement are 83 or more. In addition,
the following are automatically eligible for the Level 3 subsidy: disability recipients, regardless
of their retirement date; Medicare eligibles; all members who retired prior to Jan. 1, 2004; and all
surviving spouses and children, regardless of the member’s date of death or retirement date.

; © . Option 1 ey :
Aetriaor | Aetna HMO .| Kaiser HNO [EParamount
Medical | B - HMO
-Mutual PPO :
Benefit Recipient $14337 | $12559 | $10494 | 5814267
Spouse _$15695 | $169.06 | $M52785 $155980
Child(ren . 980130 | $143505FY @ $7433 -$79:80
Benefit Recipient 92883 | $17339F%|
Spouse %4893 | $1B517EEF|
Child(ren) . %4873 | $18517 |
Option 2
Aetna or Aetna HMO | Kaiser HMO | Paramount
Medical HMO
Mutual PPO
Benefit Recipient $147.14 $150.78 $149.47 $153.83
Spouse $180.06 $186.69 $181.96 $184.98
Child(ren $91.71 $155.61 $93.10 $94.61
Benefit Recipient $44.36 $193.29 $98.58 $88.65
Spouse $61.59 $203.07 $136.35 $126.41
Child(ren) $61.59 $203.07 $136.35 $109.53
Option 3
Aetna or Aetna HMO | Kaiser HMO | Paramount
Medical HMO
Mutual PPO
Benefit Recipient $180.44 $167.64 $299.64 $197.76
Spouse $202.84 $198.50 $285.88 $215.39
Child(ren $102.95 $163.70 $146.26 $110.17
Benefit Recipient $80.97 $205.72 $138.35 $98.59
Spouse $91.91 $214.26 $176.11 $136.36
Child(ren) $91.91 $214.26 $176.11 $118.51

*1f the Medicare eligible benefit recipient and/or dependent resides in a county where Paramount offers a Medicare
HMO, the rates were different (Lucas and Wood Counties in Ohio, Monroe County in Michigan). The monthly rates
for Medicare eligibles who reside in these counties will be - LEVEL 3: Options 1 & 2, Benefit Recipient: $23.79
and Spouse/Dependent: $47.57; and Option 3, Benefit Recipient: $30.75 and Spouse/Dependent: $68.51.

Full Premiums: Options 1 & 2, Benefit Recipient: $95.14, Spouse: $95.14 and Dependent: $95.07; and Option 3,
Benefit Recipient: $117.24, Spouse: $117.24 and Dependent: $117.24. The rates for Options 1 and 2 of the
Medicare HMO plan are the same since the benefit levels are the same.
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Health Care Report » 2006

Contribution Discount Program

OP&F’s Contribution Discount Program offers a reduction in the contribution level for benefit
recipients with total annual “household income” under an amount established annually by the
Board of Trustees, which in 2006 was 30 percent in each coverage category.

Annually, benefit recipients must apply for the contribution discount. Benefit recipients who
enroll in health care and prescription drug benefits sponsored by OP&F throughout the year may
apply for the discount when they enroll. However, to qualify OP&F must receive a completed
Application for Health Care Contribution Discount within 90 days from the date that OP&F sent
the application. In 2006, 365 benefit recipients received the contribution discount for health care
and 353 received the contribution discount for prescription drugs.
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Health Care Report * 2006

APPENDIX |

Health Maintenance Organization (HMO) Plan Designs

 Option 1 Option 2 Option 3
Office visit co-pay $25 $15 $10
Coverage percentage 100%." . 100% 100%
Emergency room co-pay $100 $50 $35
Hospital confinement co- $200 -

pa
Kaiser—for enrollees NOT

elg'ble for Medicare

Office visit co-pay $25 $15 $10
Coverage percentage 100% 100% 100%
Emergency room co-pay ‘$100 $50 $25
Hospital confinement co- $250 $200 -

pa

Office visit co-pay

325

Kaiser Medicare—for enrolleesehglbie " Medicare

$15

$10

100%

Coverage percentage _ 100% 100%
Emergency room co-pay 350 $50 $25
Hospital confinement co- $250 $250 -

Paramount—for enrollees

NOT eligible for m

dicare

Office visit co-pay $20PCP. $10 PCP $5 PCP
$25 speclaltst $15 specialist $10 specialist
Durable medical v 20% member 20% member
equipment/prosthetics f co-lnsurance co-insurance co-insurance
Emergency room co-pay %1000 $50 $35
Hospital confinement co- ; '$460 $200 -

Office visit co-pay

$25 specialist

Paramount Prestige—for enro!teefs etngabhe for Modtcare who do NO
where a Medicare HMO is offered”

$10 PCP
$15 specialist

T reside in a county

$5 PCP
$10 specialist

Durable medical

20% member

20% member

20% member

equipment/prosthetics co;lnsurance co-insurance co-insurance
Emergency room co-pay . %100 $50 $35
Hospital confinementco- |~ $400" $200 -

pa

Medicare HMO is offered”
Office visit co-pay

%1 o PCP

$10 PCP

Paramount Elite—for enrollcca Eliglb]C‘ for Mr dicare who reside in a county where a

$5 PCP

$15 specialist | $15 specialist $10 specialist
Durable medical 20% member. 20% member 20% member
equipment/prosthetics __co<insurance co-insurance co-insurance
Emergency room co-pay %50 $50 $35
Hospital confinement co- $200 $200 -

pay
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APPENDIX J

Preferred Provider Organization (PPO) Plan Designs

The benefit coverage for benefit recipients residing in areas considered “in-network” and “non-
network™ are explained in the charts below. Routine health check-ups and claims that the
insurance company determines are for maintenance care is not covered under the PPO Network.
This chart describes coverage for both the Aetna and Medical Mutual plans.

Option 1 Option 2 Option 3

In-Network: Member & Dependents assigned to a PPO network and using network providers
Office visits $25 co-pay $15 co-pay $10 co-pay
Coverage percentage 80% hospital 80% hospital 100% hospital

80% all other services | 80% ali other services 80% all other services
Emergency room co-pay $100 $75 $50
Hospital admission deductible $250 $250 $100
Deductible: single/family $400/800 $200/400 $100/200
Out-of-pocket: single/famil $1,200/2,400 $1,000/2,000 $500/750
@, O e O ember & Depende a gned to a PPO O b O g netwo provide
Office visits 70% 70% 70%
Coverage percentage 70% hospital 70% hospital 70% hospital

70% all other services | 70% all other services 70% all other services
Emergency room co-pay $100 : $75 $50
Hospital admission deductible $250 $250 $100
Deductible: single/family $750/1,500 $500/1,000 $250/500

pocket: sing $5,000/10,000 $3,000/4,000 $1,500/2,250

Non-Network: Medicare A&B eligible or permanent residents of an area without a PPO network
Office visits 80% 80% 80%
Coverage percentage 80% hospital 80% hospital 100% hospital

80% all other services | 80% all other services 80% all other services
Emergency room co-pay $100 $75 $50
Hospital admission deductible $250 $250 $100
Deductible: single/family $400/800 $200/400 $100/200
Out-of-pocket: single/family $1,200/2,400 $1,000/2,000 $500/750

Ohio Police & Fire Pension Fund Page 35



Health Care Report » 2006

APPENDIX K

Prescription Drug Plan Design/Contribution Amounts
The chart below lists the benefits available through the prescription drug program in 2006.

-~ Option1 Option 2 Option 3

Days Supply (as prescribed) | 30T 30 60
Generic =950 $5 $5
Brand Name:

Preferred S9I0E $10 $10

Non-Preferred e S5 $10 $10

all Orde O ong-te Or ongoing e
Days Supply (as prescribed) R a0EE 90 60
Generic %10 e $10 $1
Brand Name:

Preferred N0 $20 $5

Non-Preferred 30 $20 $5

Prescription Drug 2006 Contribution Chart (if retired in 2004)

LEVEL 1 . Option1 Option 2 Option 3

Benefit Recipient '$93'.54-.'--:'. = $106.28 $123.24
Spouse _ $103.15%E T $114.89 $130.53
Child(ren) i $2953 ¢ $33.19 $38.07
LEVEL 2 Option 2 Option 3

0O (Jipie O 20 a2/ e

Benefit Recipient 36548 $78.22 $95.18
Spouse 98596 $97.70 $113.34
Child(ren) i $24.61 $28.27 $33.15
LEVEL 3 . Option1 Option 2 Option 3

Benefit Recipient 3D $50.16 $67.12
Spouse . $68.7 i $80.51 $96.15
Child(ren %1968 @ $23.35 $28.22
Benefit Recipient ; 3$54.88 ' $73.35 $97.98
Spouse . $111583 $130.65 $155.73
[ Child(ren) $111.83 $130.65 $155.73

Full Premiums RO i Option 2 Option 3
Not Eligible for Medicare

Benefit Recipient . %14967 $162.40 $179.37
Spouse $137.53 : $149.27 $164.91
Child(ren _ $39.37 | $43.03 $47.91
Benefit Recipient _ $21951 @ = $237.97 $262.60
Spouse $223.66 $242.48 $267.56
|_Child(ren) $223.66 $242.48 $267.56
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Health Care Report « 2006

Prescription Drug 2006 Contribution Chart (if retired in 2006)

LEVEL 1 ~_Opfion 13825 Option 2 Option 3
Benefit Recipient _ $Ti5.998 T $128.73 $145.69
Spouse - $116.90° $128.64 $144.28
Child(ren) | $33460 $37.12 $42.00

LEVEL 2 . Option 1 Option 2 Option 3
Benefit Recipient e sTe $89.45 $106.41
Spouse . %$92'83 $104.57 $120.21
Child(ren) ~ $26.57 $30.23 $35.11

LEVEL 3 Option 2 Option 3

Not Eligible for Medicare

$50.16

Benefit Recipient $67.12
Spouse $80.51 $96.15
Child(ren $19.68 $23.35 $28.22
Benefit Recipient 853288 @ $73.35 $97.98
Spouse ~ $114.83 | $130.65 $155.73
Child(ren) ~$119.83 $130.65 $155.73
Full Premiums Option 1 Option 2 Option 3
Benefit Recipient S $14967 $162.40 $179.37
Spouse  $13753 $149.27 $164.91
Child(ren ©.$39.37 $43.03 - $47.91
Benefit Recipient - $21951 $237.97 $262.60
Spouse _$22366 @ - $242.48 $267.56
Child(ren) . $223.66 $242.48 $267.56
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APPENDIX M

Supplemental Vision Plan Design/Premium Amounts

Plan Pays
Eye Exam* $50 for one exam very 12 months
Frames $50 for one pair every 24 months
. @ A e

Single Vision $30

Bifocals $40

Trifocals $60

Lenticular $100

Contact Lenses $160

*This is for a routine eye exam only.
37

the exam (i.e. glaucoma, cataracts, etc. ), then the claim will not be paid under this vision plan. The claim may be

paid, however, under the major medical plan, subject to the deductibles of that plan.

If the doctor determines that there is a related medical condition at the time of

Supplemental Vision Plan Premium Amounts

Aetna Vision
Benefit Recipient (including survivors) $3.71
Benefit Recipient & Spouse $7.42
Benefit Recipient & Child(ren) $6.29
Benefit Recipient, Spouse & Child(ren) $10.00
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