Actvity

Ohio PERS
2009 Disability
Activity Report

Chris DeRose



-
= =l
L
u l.- - - u .
fheatl oot =
= = =y
- s "
-



ris 2010

Ohio Public Employees Retirement System

March 1, 2010

Governor Ted Strickland
77 South High Street, 30th floor
Columbus, Ohio 43215-6108

Re: 2009 Disability Report

Dear Governor Strickland:

The Ohio Public Employees Retirement System (Ohio PERS) respectfully submits the 2009
Ohio PERS Disability Report to you, as required pursuant to Section 145.351 of the Ohio
Revised Code).

Ohio PERS provides a comprehensive retirement package for Ohio public employees. Our
membership includes more than 374,000 active workers and 166,000 benefit recipients. The
retirement program offered by Ohio PERS is a key incentive that assists public employers in
attracting and retaining workers for essential public services.

The Disability Retirement Program is an important part of the Ohio PERS retirement package.
As you know, Ohio PERS is the Social Security system for public employees and was
established by the state Legislature before Social Security was created. For eligible members
who become disabled to the extent that they are unable to perform the duties of their job, Ohio
PERS administers two disability plans. Based on medical information provided by the member
and an Ohio PERS appointed medical examiner, an eligible member may qualify for disability
retirement. In 2008, Ohio PERS paid out more than $509 million in disability retirement benefits
and an additional $339 million in healthcare benefits for disabled workers and their dependents.
Final 2009 numbers are not yet available.

In summary, the disability report shows total activity in 2009 as follows:

e Total applications received: 1,407 e Total applications denied: 104

e Total applications approved: 964* o Total applications still in process: 339

e Total Employees for all employers e Average % of recipients for all employers
listed: 229,652 listed: .4%

* A variance of seven recipients exists between the individual employer report and actual recipients, due to



OPERS Enclosed is a complete disability activity report for 2009 arranged by employer. If you have any
questions, please do not hesitate to contact me at 614-222-011.

Yours truly,

7y

Chris DeRose
Chief Executive Officer

cc: Members, Ohio Retirement Study Council
The Honorable Kevin Coughlin, Chair
Senate Health, Human Services and Aging Committee
The Honorable Joe Koziura, Chair
House Financial Institutions, Real Estate and Securities Committee
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Introduction

Ohio PERS members who participate in the Traditional Pension and Combined Plans* may be eligible for
disability benefits under the original plan or the revised plan. Employees who had contributions on deposit with
Ohio PERS prior to July 29, 1992, had a one-time opportunity to select coverage under one of these programs.
Those employees hired on or after July 29, 1992, are covered only under the revised plan.

Ohio PERS members who participate in the *Member-Directed Plan are not eligible for disability benefits
through Ohio PERS. Under the Member-Directed Plan, the vested portion of their individual account would be
available through a refund after Ohio PERS-covered employment is terminated.

Common Features of the Original and Revised Disability Plans

All disability cases are subject to approval by the Ohio PERS Board of Trustees. Once approved, the disability
benefit is effective on the first of the month following termination of public service or attainment of eligibility,
whichever is later.

The disability benefit is payable for life, but will terminate if a member:
e Is no longer disabled

o Returns to public service

e Chooses to begin receiving an age and service retirement benefit
o Upon death

e Requests termination of benefits

If the member received a disability benefit for less than five years, Ohio PERS will certify to the previous
employer that he/she is no longer incapable of returning to work. At that time, the employer should restore the
member to the previous, or similar, position and salary unless he/she was dismissed or resigned in lieu of
dismissal for dishonesty, misfeasance, malfeasance or conviction of a felony.

Members who return to public service and contribute to the Traditional Pension Plan for two years will receive
service credit for the period of time a disability benefit was received.

A return to employment with a private employer may result in a re-examination to determine continued
eligibility to receive disability benefits.

Health care coverage is effective the first of the month following the Ohio PERS Board's approval of the
application, provided public service has terminated.

An annual cost-of-living adjustment will be paid.

* OPERS offers eliaible members a chnire of threa ratirament nlane—tha Traditinnal Pancinn Plan (a Aafinad



Original Plan - Disabllity Program Features

Eligibility

To be eligible for benefits under the original disability program, members must have had contributions on
deposit prior to July 29, 1992. Eligible members had a one-time opportunity to select coverage under the
original plan. For members in the law enforcement division of the Traditional Pension Plan who become
disabled due to an on-duty illness or injury, disability coverage is available immediately after membership is
established.

Eligibility requirements include:

e Participation in the Traditional Pension or Combined Plan

e At least five years of service credit or 60 confributing months in the plan in which they are participating

e Removal from payroll due to a presumably permanent disabling condition, either mental or physical, which
prevents members from performing their job

e No more than two years have passed since contributing service has terminated, unless at the end of the
two-year period the member was disabled and unable to file an application as proven by medical records

e In the event of a retirement plan change, one year has passed from the plan change effective date

e Members must not be receiving a retirement benefit under any of the Ohio PERS retirement plans

e Application for disability must be filed before age 60

Revised Plan - Disability Program Features

Eligibility

Members with contributions on deposit after July 29, 1992 participate in the revised disability plan. For
members in the law enforcement division of the Traditional Pension Plan who become disabled due to an
on-duty illness or injury, disability coverage is available immediately after membership is established.

Eligibility requirements include:

e Participation in the Traditional Pension or Combined Plan

e At least five years of service credit or 60 contributing months in the plan in which they are participating

e Removal from payroll due to a presumably permanent disabling condition, either mental or physical,
which prevents members from performing their job

e No more than two years have passed since contributing service has terminated, unless at the end of the
two-year period the member was disabled and unable to file an application as proven by medical records

e In the event of a retirement plan change, one year has passed from the plan change effective date

e Members must not be receiving a retirement benefit under any of the Ohio PERS retirement plans

e Application for disability may be filed at any age.
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Revised Pian - Disabllity Program Features (continued)

The benefit is payable for only a definite period of time, depending on the member’s age at the effective
date of benefit (see chart below).

AGE AT EFFECTIVE DATE OF DISABILITY PERIOD BENEFIT PAYABLE

Younger than 60 until age 65

60-61 60 months
62-63 48 months
64-65 36 months
66-68 24 months

69 or older 12 months

When the disability benefit ends, members have the opportunity to apply for an age and service retirement
benefit under the Traditional Pension Plan or to apply for a refund of their account, which is not reduced by
the amount of disability benefits paid.



SUMMARY OF DISABILITY ACTIVITY FOR 2009
Total applications received

Total applications approved

Total applications denied

Total applications still in process

SUMMARY OF DISABILITY ACTIVITY

FOR THE LAST FIVE YEARS 2004 2005 2006 2007 2008
Total applications received 1,932 2,019 1,750 1,470 1,334
Total applications approved 1,162 1,307 1,121 1,066 1,004
Total applications denied 117 166 158 315 96
Total applications still in process 653 546 471 89 234

FIVE YEAR STATISTICAL SUMMARY (2004 - 2008)

8,505 total applications received

5,660 total applications approved

852 total applications denied

1,993 total applications still in process
Number of applications approved each year

Number of applications denied each year

1,701 per year average
average of 67%
average of 10%
average of 23%

average of 1,132

average of 170

2005 greatest number of applications received 2,019
2008 smallest number of applications received 1,334
TOTAL EMPLOYERS FOR 2009 334
TOTAL EMPLOYEES FOR ALL EMPLOYERS LISTED } 220,652
TOTAL EMPLOYEES/RECIPIENTS FOR ALL EMPLOYERS LISTED e . 964
AVERAGE % OF RECIPIENTS FOR ALL EMPLOYERS LISTED 0.4%




EMPLOYER # OF EMPLOYEES RECIPIENTS % OF TOTAL

1002-08 | Ohio Historical Society 196 1 0.5%
1003-08 | Attorney General 1,552 2 0.1%
1004-08 | Regulatory And Licensing Boards 283 2 0.7%
1007-08 | Alcohol And Drug Addiction Services 105 1 1.0%
1008-08 | Environmental Protection Agency 1,199 2 0.2%
1015-08 | Health Dept 1,264 5 0.4%
1018-08 | Racing Commission 20 1 5.0%
1023-08 | Secretary Of State 195 1 0.5%
1042-08 | Ohio Public Defender Commission 121 1 0.8%
1061-08 | Insurance Dept 282 1 04%
1101-08 | Adjutant General 348 2 0.6%
1104-08 | Natural Resources Administration 1,815 3 0.2%
1115-08 [ Agriculture Dept 452 2 0.4%
1125-08 | Auditor Of State 849 1 0.1%
1141-08 | Dept Of Administrative Services 860 2 0.2%
1146-08 | Dept Of Taxation 1,273 2 0.2%
1153-08 | Youngstown Development Center 232 1 0.4%
1169-08 | Ohio Lottery Commission 348 1 0.3%
1180-18 | Supreme Court - Biweekly Delayed 256 1 04%
1195-08 | Development Dept 451 1 0.2%
1199-08 | Marion Juvenile Corrections Center - Dys 1 7 700.0%
1200-08 | Montgomery Developmental Center 202 2 1.0%
1201-08 | Job And Family Services 3,531 11 0.3%
1209-08 | Youth Services -Central Office - Dys-Central Office 209 1 0.5%
1214-08 | Mohican Juvenile Correctional Facility - Dys 161 1 0.6%
1218-08 | Mental Retardation And Development Dis 235 2 0.9%
1220-08 | Cuyahoga Hills Boys School - Dys 265 1 0.4%
1223-08 | Parole And Community Services 891 3 0.3%
1227-08 | Southwest Ohio Developmental Center 214 1 0.5%
1232-08 | Mental Health Support Services 344 1 0.3%
1254-08 | Corrections Medical Center 480 3 0.6%
1305-08 | Summit Behavioral Health Care 400 2 0.5%
1308-08 | Twin Valley Psychiatric System 502 4 0.8%
1309-08 | Northcoast Behavioral Healthcare Sys 556 3 0.5%
1313-08 | Appalachian Behavioral Healthcare 216 4 1.9%
1323-08 | Columbus Developmental Center 282 2 0.7%
1325-08 | Gallipolis Developmental Center 470 4 0.9%
1326-08 | Ohio Veterans Home 775 5 0.6%
1327-08 | Mount Vernon Developmental Center 405 1 0.2%
1330-08 | Cambridge Developmental Center 209 2 1.0%
1342-08 | Southeastern Correctional Institution 353 3 0.8%




EMPLOYER # OF EMPLOYEES RECIPIENTS % OF TOTAL

1345-08 | London Correctional Institute 424 2 0.5%
1346-08 | Ohio Women's Reformatory 460 3 0.7%
1347-08 | Mansfield Correctional Institute 541 5 0.9%
1348-08 | Marion Correctional Institute 440 2 0.5%
1352-08 | Indian River Boys School - Dys 242 1 0.4%
1354-08 | Trumbull Correctional Institution 370 3 0.8%
1355-08 | Chillicothe Correctional Institute 520 5 1.0%
1358-08 | Warrensville Developmental Center 356 4 1.1%
1393-08 | Ohio River Valley Youth Center - Dys 319 3 0.9%
1401-08 § Dept Of Transportation 5,654 29 0.5%
1418-08 | Southem Ohio Correctional Facility 670 8 1.2%
1450-08 | Public Safety Administration 1,257 6 0.5%
1451-08 | Public Safety Administration - Highway Patrol 968 1 0.1%
1606-08 | Rehabilitation Services Commission 1,210 9 0.7%
1621-08 | Ohio Deaf School 83 1 1.2%
1622-08 | Ohio Blind School 86 1 1.2%
1630-08 | University Of Cincinnati 5,703 8 0.1%
1631-08 | Bowiing Green State University 1,683 4 0.2%
1632-08 | Kent State University 2,993 4 0.1%
1633-08 | Miami University 2,382 8 0.3%
1634-08 | Ohio University 3,565 13 0.4%
1635-08 | Central State University 246 1 0.4%
1637-08 | Wright State University 1,414 2 0.1%
1641-00 | Ohio State University 8 1 12.5%
1641-08 | Ohio State University 27,991 37 0.1%
1645-08 | Cleveland State University 1,333 5 0.4%
1647-08 | U Toledo Health Science Campus 2,709 7 0.3%
1648-08 | University Of Toledo 1,548 3 0.2%
1650-08 | Edison State College 114 1 0.9%
1660-08 | Shawnee State University 333 1 0.3%
1701-08 | worker's Compensation Bureau 2,306 7 0.3%
1703-08 | Industrial Commission 467 2 0.4%
1712-08 | Pickaway Correctional Institute 545 5 0.9%
1714-08 | Northeast Pre-Release Center 151 1 0.7%
1715-08 | Correctional Reception Center 484 5 1.0%
1720-08 | Circleville Juvenile Correctional - Dys 219 2 0.9%
1745-08 | Madison Correctional Facility 500 5 1.0%
1746-08 | Allen Correctional Institution 341 1 0.3%
1747-08 | Warren Correctional Institution 381 6 1.6%
1748-08 | Lorain Correctional Institution 417 3 0.7%
1749-08 | Grafton Correctional Institution 335 2 0.6%
1750-08 | Davton Correctional Institution 186 2 11%




CODE EMPLOYER # OF EMPLOYEES RECIPIENTS % OF TOTAL
1754-08 | Belmont Co Correctional Institution 454 4 0.9%
1756-08 | Noble Correctional Institute 396 1 0.3%
1757-08 | Ohio State Penitentiary 412 2 0.5%
1778-08 | Richland Correctional Institution 408 3 0.7%
1779-08 | Toledo Correctional Institution 328 1 0.3%
1903-08 | Ohio Tumpike Commission 871 2 0.2%
2001-00 | Adams County 255 1 0.4%
2003-08 | Allen County 972 5 0.5%
2007-08 | Ashtabula County 1,018 6 0.6%
2009-00 | Athens County 36 2 5.6%
2011-08 | Auglaize County 258 1 0.4%
2021-00 | Belmont County 20 1 5.0%
2024-08 | Brown County Hospital 365 1 0.3%
2025-08 | Butler County 2,202 7 0.3%
2029-08 | Carroll County 375 1 0.3%
2031-08 | Champaign County 284 2 0.7%
2033-08 | Clark County 1,086 4 0.4%
2037-08 | Clermont County 1,321 5 0.4%
2041-08 | Columbiana County 593 1 0.2%
2065-08 | Delaware County 912 4 0.4%
2067-08 | Erie County 650 5 0.8%
2071-08 | Fairfield County 803 2 0.2%
2074-00 | Fayette County Memorial Hospital 380 1 0.3%
2075-08 | Franklin County 5,954 18 0.3%
2075-58 | Franklin County Residential Dept - Carryovers 107 1 0.9%
2085-00 | Gallia County 34 1 2.9%
2087-08 | Geauga County 849 3 0.4%
2091-08 | Greene County 1,047 2 0.2%
2111-08 | Hancock County 559 2 0.4%
2113-08 | Hardin County 358 2 0.6%
2119-08 | Henry County 328 1 0.3%
2127-08 | Holmes County 249 1 0.4%
2129-08 | Huron County 408 1 0.2%
2133-00 | Jackson County 195 1 0.5%
2135-08 | Jefferson County 615 1 0.2%
2139-08 | Lake County 1,920 4 0.2%
2145-08 | Lawrence County 367 3 0.8%
2147-08 | Licking County 869 3 0.3%
2149-00 | Logan County 121 1 0.8%
2149-08 | Logan County 428 1 0.2%
2151-08 | Lorain County 2,101 4 0.2%
2155-08 | Lucas County 3,276 11 0.3%
2165-00 | Madison County 143 1 N 7%




CODE EMPLOYER # OF EMPLOYEES RECIPIENTS % OF TOTAL
2177-08 | Marion County 522 2 0.4%
2179-08 | Medina County 1,143 5 0.4%
2181-08 | Meigs County 147 1 0.7%
2183-08 | Mercer County 279 1 0.4%
2195-08 | Monroe County 195 1 0.5%
2201-08 | Montgomery County 3,892 20 0.5%
2203-08 | Sinclair Community College 1,176 2 0.2%
2211-08 | Morgan County 29 1 3.4%
2215-08 | Muskingum County 847 2 0.2%
2221-08 | Ottawa County 496 1 0.2%
2225-08 | Perry County 359 2 0.6%
2227-08 | Pickaway County 331 2 0.6%
2229-08 | Pike County 183 1 0.5%
2231-00 | Portage County 103 1 1.0%
2231-08 | Portage County 1,035 2 0.2%
2232-08 | Robinson Memorial Hospital 1,338 7 0.5%
2245-08 | Richland County 763 1 0.1%
2249-00 | Ross County 525 1 0.2%
2255-08 | Scioto County 568 3 0.5%
2265-08 | Shelby County 587 2 0.3%
2271-00 | Stark County 981 6 0.6%
2271-08 | Stark County 2,248 6 0.3%
2275-08 | Summit County 3,258 15 0.5%
2281-08 | Trumbull County 1,540 4 0.3%
2285-08 | Tuscarawas County 773 1 0.1%
2289-08 | Union County 412 2 0.5%
2293-08 | Van Wert County 260 1 0.4%

| 2297-08 | Vinton County - Employer Pickup 33 1 3.0%
2301-08 | Warren County 967 6 0.6%
2311-08 | Washington County 542 2 0.4%
2315-08 | Wayne County 859 3 0.3%
2321-00 | Williams County 100 1 1.0%
2325-08 | Wood County 1,019 3 0.3%
2329-08 | Wyandot County 335 1 0.3%

| 2402-08 | Cuyahoga County 8,172 23 0.3%
2437-08 | Metrohealth Medical Center 5,930 19 0.3%
2471-08 | Cuyahoga County Community College 1,692 1 0.1%
2500-08 | Hamilton County 4,376 21 0.5%
2973-08 | Workforce Initiative Association - Job Training Partnership 44 1 2.3%
3001-08 | City Of Akron - Summit County 1,472 9 0.6%
3009-08 | City Of Athens - Athens County 141 1 0.7%
3010-08 | City Of Bay Village - Cuyahoga County 136 1 0.7%
3011-08 | Citv Of Barherton - Summit Counntv 18R 1 N RO/
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3023-00 | City Of Bexley - Franklin County 63 1 1.6%
3027-08 | City Of Bucyrus - Crawford County 55 1 1.8%
3028-08 | City Of Brooklyn - Cuyahoga County 171 1 0.6%
3031-00 | City Of Cambridge - Guernsey County 109 2 1.8%
3037-00 | City Of Cheviot - Hamilton County 46 1 2.2%
3045-08 | City Of Cleveland Heights - Cuyahoga County 384 1 0.3%
3047-08 | City Of Columbus - Frankiin County 6,566 18 0.3%
3061-08 | City Of Dayton - Montgomery County 1,479 5 0.3%
3063-08 | City Of Defiance - Defiance County 119 1 0.8%
3071-00 ] City Of East Cleveland - Cuyahoga County 169 1 0.6%
3075-08 | City Of Elyria - Lorain County 338 1 0.3%
3077-08 ] City Of Euclid - Cuyahoga County 431 1 0.2%
3137-08 | City Of Grove City - Franklin County 132 1 0.8%
3141-08 | City Of Hamilton - Butler County 462 2 0.4%
3146-08 | City Of Huber Heights - Montgomery County 78 1 1.3%
3175-08 | City Of Kettering - Montgomery County 603 1 0.2%
3178-08 | City Of Kirtland - Lake County 73 1 1.4%
3181-08 | City Of Lakewood - Cuyahoga County 360 3 0.8%
3183-08 | City Of Lancaster - Fairfield County 293 1 0.3%
3185-08 | City Of Lima - Allen County 262 1 0.4%
3191-08 | City Of Lorain - Lorain County 345 2 0.6%
3192-08 | City Of Louisville - Stark County 62 1 1.6%
3203-08 | City Of Maple Heights 170 1 0.6%
3209-08 | City Of Martins Ferry - Belmont County 39 1 2.6%
3211-08 | City Of Massilion - Stark County 289 1 0.3%
3216-08 | City Of Mentor - Lake County 397 1 0.3%
3217-08 | City Of Middletown - Butier County 309 1 0.3%
3223-08 | City Of Moraine - Montgomery County 127 2 1.6%
3242-08 | City Of North Olmsted - Cuyahoga County 274 1 0.4%
$254-08 | City Of Olmsted Falis - Cuyahoga County 52 1 1.9%
1263-08 | City Of Parma - Cuyahoga County 572 1 0.2%
}265-00 | City Of Piqua - Miami County 140 2 1.4%
1267-08 | City Of Portsmouth - Scioto County 162 1 0.6%
1271-08 | City Of Ravenna - Portage County 171 1 0.6%
1274-08 | City Of Reynoldsburg - Franklin County 104 1 1.0%
1287-08 | City Of Sandusky - Erie County 135 1 0.7%
1289-08 | City Of Shelby - Richland County 85 2 2.4%
i291-08 | City Of Shaker Heights - Cuyahoga County 425 1 0.2%
i295-08 | City Of Springfield - Clark County 349 2 0.6%
1297-08 | City Of Steubenville - Jefferson County 132 1 0.8%
:301-08 | City Of Tiffin - Seneca County 100 1 1.0%
:324-08 | Wooster Hospital - Wayne County 856 3 0.4%
-




CODE EMPLOYER # OF EMPLOYEES RECIPIENTS % OF TOTAL
3337-08 | City Of Washington Court House - Fayette County 93 1 1.1%
3342-08 | City Of Wickliffe - Lake County 148 1 0.7%
3361-08 | City Of Youngstown - Mahoning County 469 4 0.9%
3371-00 | City Of Zanesville - Muskingum County 230 1 0.4%
3400-08 | City Of Cleveland - Cuyahoga County 6,120 26 0.4%
3500-08 | Greater Cleveland Regional Transit 2,249 21 0.9%
3600-08 | City Of Toledo - Lucas County 1,747 6 0.3%
3701-08 | Akron Metropolitan Housing Authority 239 2 0.8%
3705-08 | Stark Metropolitan Housing Authority 114 1 0.9%
3707-08 | Cincinnati Metropolitan Housing Auth 291 3 1.0%
3709-08 | Cuyahoga Metropolitan Housing Auth 1,073 4 0.4%
3720-00 | Belmont Metropolitan Housing Authority 25 1 4.0%
3726-08 | Springfield Metropolitan Housing Auth 9 1 11.1%
3739-08 | Erie Metropolitan Housing Authority 37 1 2.7%
4021-00 | Village Of Antwerp - Paulding County 35 1 2.9%
4129-08 | Village Of Canal Winchester - Franklin County 36 1 2.8%
4130-00 | City Of Canfield - Mahoning County 34 1 2.9%
4214-00 | Village Of Cridersville - Auglaize County 22 1 4.5%
4409-08 | City Of Hudson - Summit County 222 1 0.5%
4548-08 | Village Of Mayfield - Cuyahoga County 115 1 0.9%
4586-00 | Village Of Mogadore - Summit County 27 1 3.7%
4611-00 | Village Of Mt Pleasant - Jefferson Co 18 1 5.6%
4642-00 | Village Of New Knoxville - Auglaize Co 22 1 4.5%
4692-00 | Village Of Oak Harbor - Ottawa Co 25 1 4.0%
4693-08 | Village Of Obetz - Frankiin Co 37 1 2.7%
4725-00 | Village Of Payne - Paulding Co 32 1 3.1%
4747-00 | Village Of Poland - Mahoning Co 24 1 4.2%
5080-00 | Briggs Public Library 41 2 4.9%
5091-08 | Puskarich Public Library 15 1 6.7%
5121-08 | Chillicothe And Ross Co Public Library 43 2 4.7%
5123-08 | Hamiiton Co Public Library 789 1 0.1%
5126-08 | Cuyahoga County Public Library 1,017 1 0.1%
5151-08 { Dayton Metro Library 547 2 0.4%
5305-08 | Lima Public Library 83 1 1.2%
5359-08 | Medina County District Library 172 1 0.6%
5417-08 | North Baltimore Public Library 8 1 12.5%
6149-08 | Logan County - Health 27 1 3.7%
6155-08 | Lucas County - Health 131 1 0.8%
6201-08 | Montgomery County - Health 381 4 1.0%
6241-08 | Preble County - Health 26 1 3.8%
6249-08 | Ross County - Health 106 2 1.9%
6333-08 | Laketran 162 1 0.6%
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6780-08 | Greater Dayton Regional Transit Auth 156 1 0.6%
6781-08 | Greater Dayton Regional Transit Auth - Carryovers 445 5 1.1%
6814-08 | Hamilton County Park District 147 1 0.7%
6864-00 | Wyandot Memorial Hospital 234 2 0.9%
6867-08 | Mercer County Joint Twp Community 443 1 0.2%
6868-08 | Clinton County Memorial Hospital 888 3 0.3%
6878-08 | Highland District Hospital 383 1 0.3%
6889-08 | Toledo Sanitary District 21 1 4.8%
6895-08 | Toledo Area Regional Transit Authority 314 3 1.0%
6903-08 | Ohio Public Employees Retirement Sys 608 2 0.3%
6904-08 | State Teachers Retirement System 575 1 0.2%
6919-58 | Corrections Commission Of Northwest Oh 173 1 0.6%
6921-98 | Columbus Regional Airport Authority 315 2 0.6%
6925-28 | Portage Area Regional Transit Auth 181 1 0.6%
6956-08 | Regional Income Tax Agency - Council-Of-Governments 140 1 0.7%
6975-00 | Western Reserve Transit Authority 80 2 2.5%
6976-08 § Central Ohio Transit Authority 771 6 0.8%
6980-08 | Metro Regional Transit Authority 356 4 1.1%
7185-08 | Miami Twp - Clermont County 66 1 1.5%
7298-00 | Olmsted Twp - Cuyahoga County 16 1 6.3%
7453-00 Bainbridge Twp - Geauga County 44 1 2.3%
7504-08 | Green Twp - Hamilton County 50 1 2.0%
7686-08 | Concord Twp - Lake County 62 1 1.6%
7805-08 | Boardman Twp - Mahoning County 44 1 2.3%
7813-00 | Poland Twp - Mahoning County 46 1 2.2%
7867-00 | Hopewell Twp - Mercer County 4 1 25.0%
7907-08 | Harrison Twp - Montgomery County 35 1 2.9%
3329-00 | Hamilton Twp - Warren County 28 1 3.6%
3531-08 | Hamilton County - Public Safety 23 1 4.3%
3683-08 | Warren County - Developmental Disabilities 648 Board 194 1 0.5%
1504-08 | Ashtabula County - Sheriff 95 1 1.1%
1509-08 | Butler County - Sheriff 163 1 0.6%
)511-08 | Champaign County - Sheriff 23 1 4.3%
1512-08 | Clark County - Sheriff 129 1 0.8%

1513-08 | Clermont County - Sheriff 81 1 1.2%
1519-08 | Darke County - Sheriff 39 1 2.6%
1525-08 | Franklin County - Law Enforcement 494 1 0.2%
1529-08 | Greene County - Sheriff 86 3 3.5%
1531-08 | Hamilton County - Sheriff 286 2 0.7%
'536-00 | Highland County - Sheriff 29 1 3.4%
'538-08 | Holmes County - Sheriff 31 1 3.2%
541-08 | Jefferson County - Sheriff 40 1 2.5%




EMPLOYER # OF EMPLOYEES RECIPIENTS % OF TOTAL

9550-08 | Mahoning County - Sheriff 279 4 1.4%
9552-08 | Medina County - Sheriff 66 1 1.5%
9554-08 | Mercer County - Sheriff 25 1 4.0%
9557-08 | Montgomery County - Sheriff 201 4 2.0%
9565-08 | Pickaway County - Sheriff 24 1 4.2%
9567-00 | Portage County - Sheriff 49 2 4.1%
9571-00 | Ross County - Sheriff 40 1 2.5%
9573-08 | Scioto County - Sheriff 46 1 2.2%
9577-08 | Summit County - Sheriff 377 2 0.5%
9578-08 | Trumbull County - Sheriff 42 1 2.4%
9584-08 | Washington County - Sheriff 36 3 8.3%
9587-08 | Wood County -Sheriff 84 1 1.2%
9592-08 | Greater Cleveland Regional Transit - Law Enforcement 102 1 1.0%
9598-08 | Bazetta Twp - Trumbull County 7 1 14.3%
9801-08 | Springfield Twp - Hamilton County 49 1 2.0%
9801-48 | Natural Resources Administration - Law Enforcement Officers 152 2 1.3%
9804-10 | Pierce Twp - Clermont County 16 2 12.5%
9806-08 | Perry Twp - Franklin County 10 1 10.0%
9825-00 | St Clair Twp - Columbiana County 10 1 10.0%
9828-08 | Perrysburg Twp - Perrysburg Twp Police 25 1 4.0%
9842-00 | Lake Twp - Stark County 7 1 14.3%
9850-00 | Sagamore Hills Twp - Summit County 10 1 10.0%
Totals 229,652 957

* There was a total of 964 recipients reported for year 2009. The above employer report shows a total of 957. The variance
of seven recipients is attributable to three distinct issues: 1) One employer code merged into another employer code;
2) An employer code is inactive and no longer in use; and 3) Other employer codes could not be found.



